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SCHEDULE OF FINDINGS AND QUESTIONED COSTS

Pacific Mountain Workforce Development Council
July 1, 2024 through June 30, 2025

SECTION I - SUMMARY OF AUDITOR’S RESULTS

The results of our audit of the Pacific Mountain Workforce Development Council are summarized
below in accordance with Title 2 U.S. Code of Federal Regulations (CFR) Part 200, Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards
(Uniform Guidance).

Financial Statements

We issued an unmodified opinion on the fair presentation of the basic financial statements of the
governmental activities and each major fund in accordance with accounting principles generally
accepted in the United States of America (GAAP).

Internal Control over Financial Reporting:

e Significant Deficiencies: We identified deficiencies in the design or operation of internal
control over financial reporting that we consider to be significant deficiencies.

o Material Weaknesses: We identified no deficiencies that we consider to be material
weaknesses.

We noted no instances of noncompliance that were material to the financial statements of the
Council.

Federal Awards

Internal Control over Major Programs:

o Significant Deficiencies: We reported no deficiencies in the design or operation of internal
control over major federal programs that we consider to be significant deficiencies.

o  Material Weaknesses: We identified no deficiencies that we consider to be material
weaknesses.

We issued an unmodified opinion on the Council’s compliance with requirements applicable to
each of its major federal programs.

We reported no findings that are required to be disclosed in accordance with 2 CFR 200.516(a).
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Identification of Major Federal Programs

The following programs were selected as major programs in our audit of compliance in accordance
with the Uniform Guidance.

ALN Program or Cluster Title

17.258 WIOA Cluster - WIOA Adult Program

17.259 WIOA Cluster - WIOA Youth Activities

17.278 WIOA Cluster - WIOA Dislocated Worker Formula Grants

The dollar threshold used to distinguish between Type A and Type B programs, as prescribed by
the Uniform Guidance, was $750,000.

The Council did not qualify as a low-risk auditee under the Uniform Guidance.

SECTION II — FINANCIAL STATEMENT FINDINGS
See Finding 2025-001.

SECTION III - FEDERAL AWARD FINDINGS AND QUESTIONED
COSTS

None reported.
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SCHEDULE OF AUDIT FINDINGS AND RESPONSES

Pacific Mountain Workforce Development Council
July 1, 2024 through June 30, 2025

2025-001 The Council did not have adequate internal controls ensuring
accurate reporting of its financial statements.

Background

State and federal agencies, the Board of Directors, and the public rely on the
information included in the financial statements and reports to make decisions.
Council management is responsible for designing, implementing and maintaining
internal controls that provide reasonable assurance financial reporting is reliable
and to ensure financial statements are fairly presented.

The Council prepares its financial statements in accordance with generally accepted
accounting principles (GAAP). These financial statements are complex, and the
reporting requirements change frequently.

Our audit identified deficiencies in Council’s internal controls over financial
reporting that affected the Council’s ability to produce reliable financial
statements. Government Auditing Standards requires the State Auditor’s Office to
communicate significant deficiencies in internal controls as a finding.

Description of Condition

We noted deficiencies in internal controls over accounting and financial reporting
that, when taken together, represent a significant deficiency. Specifically, the
Council’s controls were ineffective for determining accurate reporting of its new
matching investment saving account (MISA) activity. Governmental Accounting
Standards Board (GASB) Statement No. 84, Fiduciary Activities, established
criteria for identifying and reporting fiduciary activities for all state and local
governments. The Council reported the MISA activity as a custodial fund in the
fiduciary statements; however, this savings account did not meet the fiduciary
activity criteria in accordance with GASB Statement No. 84.

Further, the Council’s internal controls were not adequate to ensure it prepared
accurate financial statements and performed a thorough and meaningful secondary
review process of the annual report before submitting it for audit.
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Cause of Condition

The Council experienced staff turnover and staff shortage during fiscal year 2025
and did not dedicate the time and resources necessary to ensure the financial
statements were accurate. The Council staff lacked awareness of financial statement
reporting requirements with GASB Statement No. 84, Fiduciary Activities.
Although the Council had procedures in place for reviewing the prepared financial
statements, the review was ineffective for ensuring they were complete and
accurate.

Effect of Condition

The Council incorrectly reported the $128,441 in new MISA activity as a custodial
fund. This amount should have been reported in the general fund. As such, the total
general fund assets and liabilities were understated by $128,441.

Also, the Council did not correctly classify governmental activities ending net
position. The Council overstated the net investment in capital assets balance by
$53,503 and did not report the applicable restricted net position for its net pension
asset, totaling $846,921. Both errors resulted in an overstatement of the unrestricted
net position by $793,418. The Council also incorrectly included a prior year
transaction totaling $11,722 in the accounts payable balance.

We also identified other, less significant errors in the financial statements, notes to
the financial statements and schedules provided for audit. The Council corrected
the significant errors related to the MISA activity and net position balances.

Recommendation

We recommend the Council strengthen its internal controls and dedicate the
resources necessary to ensure its staff are adequately trained to prepare and
complete financial statements in accordance with GAAP. Additionally, the Council
should conduct an effective, independent financial review that ensures the required
financial statement package is accurate and meets GAAP reporting standards.

Council’s Response

Pacific Mountain Workforce Development Council appreciates the work of the
State Auditor’s Office and concurs with Finding 2025-001. The Council accepts
responsibility for the deficiencies in internal controls over financial reporting
identified during the audit.
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Specifically, the Council acknowledges that the new Matching Investment Savings
Account (MISA) activity was initially reported in the fiduciary statements as a
custodial fund, when it should have been reported in the general fund. The Council
also acknowledges the related errors in classification of ending net position and
the prior-year transaction included in accounts payable. As noted in the finding,
the significant errors related to the MISA activity and net position balances were
corrected during the audit process.

The Council recognizes that these errors resulted from a combination of staff
turnover, limited staffing capacity during fiscal year 2025, and an insufficient
review process for complex GAAP reporting matters, including application of
GASB Statement No. 84. While the Council had review procedures in place, those
procedures were not sufficiently rigorous to identify and resolve these issues before
the annual report was submitted for audit.

In response, the Council is strengthening its financial reporting controls.
Management is formalizing a year-end financial statement preparation and review
checklist, including specific procedures for evaluating new or unusual
transactions, documenting GAAP and BARS reporting conclusions, and verifying
government-wide and fund-level classifications before submission. The Council
will also enhance the secondary review process so that a qualified reviewer
independently validates the draft financial statements, note disclosures, and
supporting schedules against the underlying accounting records and applicable
reporting guidance.

In addition, the Council will provide targeted training for finance staff on
governmental financial reporting requirements, including GASB and BARS
guidance relevant to new standards and nonroutine transactions. Management will
also maintain a formal process to identify and evaluate new accounting
pronouncements and other reporting changes that may affect the Council’s
financial statements.

The Council is committed to completing these corrective actions and to improving
the accuracy and reliability of its financial reporting going forward.

Auditor’s Remarks

We thank the Council for its cooperation throughout the audit and the steps it is
taking to address these concerns. We will review the status of the Council’s
corrective action during our next audit.
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Applicable Laws and Regulations

Government Auditing Standards, July 2018 Revision, paragraphs 6.40 and 6.41
establish reporting requirements related to significant deficiencies or material
weaknesses in internal control, instances of fraud, and noncompliance with
provisions of laws, regulations, contracts, or grant agreements.

The American Institute of Certified Public Accountants defines significant
deficiencies and material weaknesses in its Codification of Statements on Auditing
Standards, section 265, Communicating Internal Control Related Matters Identified
in an Audit, paragraph 7.

RCW 43.09.200, Local government accounting — Uniform system of accounting,
requires the state auditor to prescribe the system of accounting and reporting for all
local governments.

The Budgeting, Accounting and Reporting System (BARS) Manual, 3.1.3, Internal
Control, requires each local government to establish and maintain an effective
system of internal controls that provides reasonable assurance that the government
will achieve its objectives.

Governmental Accounting Standards Board No. 84, Fiduciary Activities.
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INDEPENDENT AUDITOR’S REPORT

Report on Internal Control over Financial Reporting and on Compliance and Other
Matters Based on an Audit of Financial Statements Performed in Accordance with
Government Auditing Standards

Pacific Mountain Workforce Development Council
July 1, 2024 through June 30, 2025

Board of Directors
Pacific Mountain Workforce Development Council
Olympia, Washington

We have audited, in accordance with auditing standards generally accepted in the United States of
America and the standards applicable to financial audits contained in Government Auditing
Standards, 1ssued by the Comptroller General of the United States, the financial statements of the
governmental activities and each major fund of the Pacific Mountain Workforce Development
Council, as of and for the year ended June 30, 2025, and the related notes to the financial
statements, which collectively comprise the Council’s basic financial statements, and have issued
our report thereon dated March 20, 2026.

REPORT ON INTERNAL CONTROL OVER FINANCIAL
REPORTING

In planning and performing our audit of the financial statements, we considered the Council’s
internal control over financial reporting (internal control) as a basis for designing audit procedures
that are appropriate in the circumstances for the purpose of expressing our opinions on the financial
statements, but not for the purpose of expressing an opinion on the effectiveness of the Council’s
internal control. Accordingly, we do not express an opinion on the effectiveness of the Council’s
internal control.

A deficiency in internal control exists when the design or operation of a control does not allow
management or employees, in the normal course of performing their assigned functions, to prevent,
or detect and correct, misstatements on a timely basis. A material weakness is a deficiency, or a
combination of deficiencies, in internal control such that there is a reasonable possibility that a
material misstatement of the Council’s financial statements will not be prevented, or detected and
corrected on a timely basis. A significant deficiency is a deficiency, or a combination of
deficiencies, in internal control that is less severe than a material weakness, yet important enough
to merit attention by those charged with governance.
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Our consideration of internal control was for the limited purpose described above and was not
designed to identify all deficiencies in internal control that might be material weaknesses or
significant deficiencies and therefore, material weaknesses or significant deficiencies may exist
that were not identified.

Given these limitations, during our audit we did not identify any deficiencies in internal control
that we consider to be material weaknesses. However, we identified certain deficiencies in internal
control, described in the accompanying Schedule of Audit Findings and Responses as Finding
2025-001, that we consider to be significant deficiencies.

REPORT ON COMPLIANCE AND OTHER MATTERS

As part of obtaining reasonable assurance about whether the Council’s financial statements are
free from material misstatement, we performed tests of its compliance with certain provisions of
laws, regulations, contracts and grant agreements, noncompliance with which could have a direct
and material effect on the financial statements. However, providing an opinion on compliance with
those provisions was not an objective of our audit, and accordingly, we do not express such an
opinion.

The results of our tests disclosed no instances of noncompliance or other matters that are required
to be reported under Government Auditing Standards.

COUNCIL’S RESPONSE TO FINDINGS

Government Auditing Standards requires the auditor to perform limited procedures on the
Council’s response to the findings identified in our audit and described in the accompanying
Schedule of Audit Findings and Responses. The Council’s response was not subjected to the
auditing procedures applied in the audit of the financial statements and, accordingly, we express
no opinion on the response.

PURPOSE OF THIS REPORT

The purpose of this report is solely to describe the scope of our testing of internal control and
compliance and the results of that testing, and not to provide an opinion on the effectiveness of the
Council’s internal control or on compliance. This report is an integral part of an audit performed
in accordance with Government Auditing Standards in considering the Council’s internal control
and compliance. Accordingly, this communication is not suitable for any other purpose.
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However, this report is a matter of public record and its distribution is not limited. It also serves to
disseminate information to the public as a reporting tool to help citizens assess government
operations.

%t

Pat McCarthy, State Auditor
Olympia, WA
March 20, 2026
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INDEPENDENT AUDITOR’S REPORT

Report on Compliance for Each Major Federal Program and Report on Internal
Control over Compliance in Accordance with the Uniform Guidance

Pacific Mountain Workforce Development Council
July 1, 2024 through June 30, 2025

Board of Directors
Pacific Mountain Workforce Development Council
Olympia, Washington

REPORT ON COMPLIANCE FOR EACH MAJOR FEDERAL
PROGRAM

Opinion on Each Major Federal Program

We have audited the compliance of the Pacific Mountain Workforce Development Council, with
the types of compliance requirements identified as subject to audit in the U.S. Office of
Management and Budget (OMB) Compliance Supplement that could have a direct and material
effect on each of the Council’s major federal programs for the year ended June 30, 2025. The
Council’s major federal programs are identified in the auditor’s results section of the
accompanying Schedule of Findings and Questioned Costs.

In our opinion, the Council complied, in all material respects, with the types of compliance
requirements referred to above that could have a direct and material effect on each of its major
federal programs for the year ended June 30, 2025.

Basis for Opinion on Each Major Federal Program

We conducted our audit of compliance in accordance with auditing standards generally accepted
in the United States of America (GAAS); the standards applicable to financial audits contained in
Government Auditing Standards issued by the Comptroller General of the United States, and the
audit requirements of Title 2 U.S. Code of Federal Regulations Part 200, Uniform Administrative
Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform Guidance)
are further described in the Auditor’s Responsibilities for the Audit of Compliance section of our
report.

We are required to be independent of the Council and to meet our other ethical responsibilities, in
accordance with the relevant ethical requirements relating to our audit. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion on
compliance for each major federal program. Our audit does not provide a legal determination on
the Council’s compliance with the compliance requirements referred to above.
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Responsibilities of Management for Compliance

Management is responsible for compliance with the requirements referred to above and for the
design, implementation, and maintenance of effective internal control over compliance with the
requirements of laws, statutes, regulations, rules and provisions of contracts or grant agreements
applicable to the Council’s federal programs.

Auditor’s Responsibilities for the Audit of Compliance

Our objectives are to obtain reasonable assurance about whether material noncompliance with the
compliance requirements referred to above occurred, whether due to fraud or error, and express an
opinion on the Council’s compliance based on our audit. Reasonable assurance is a high level of
assurance but is not absolute assurance and therefore is not a guarantee that an audit conducted in
accordance with GAAS, Government Auditing Standards and the Uniform Guidance will always
detect a material noncompliance when it exists. The risk of not detecting a material noncompliance
resulting from fraud is higher than for that resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.
Noncompliance with the compliance requirements referred to above is considered material, if there
is a substantial likelihood that, individually or in the aggregate, it would influence the judgement
made by a reasonable user of the report on compliance about the Council’s compliance with the
requirements of each major federal program as a whole.

Performing an audit in accordance with GAAS, Government Auditing Standards and the Uniform
Guidance includes the following responsibilities:

o Exercise professional judgment and maintain professional skepticism throughout the audit;

o Identify and assess the risks of material noncompliance, whether due to fraud or error, and
design and perform audit procedures responsive to those risks. Such procedures include
examining, on a test basis, evidence regarding the Council’s compliance with the
compliance requirements referred to above and performing such other procedures as we
considered necessary in the circumstances;

e Obtain an understanding of the Council’s internal control over compliance relevant to the
audit in order to design audit procedures that are appropriate in the circumstances and to
test and report on internal control over compliance in accordance with the Uniform
Guidance, but not for the purpose of expressing an opinion on the effectiveness of the
Council’s internal control over compliance. Accordingly, no such opinion is expressed;
and

e We are required to communicate with those charged with governance regarding, among
other matters, the planned scope and timing of the audit and any significant deficiencies
and material weaknesses in internal control over compliance that we identified during the
audit.
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REPORT ON INTERNAL CONTROL OVER COMPLIANCE

A deficiency in internal control over compliance exists when the design or operation of a control
over compliance does not allow management or employees, in the normal course of performing
their assigned functions, to prevent, or detect and correct, noncompliance with a type of
compliance requirement of a federal program on a timely basis. A material weakness in internal
control over compliance is a deficiency, or combination of deficiencies, in internal control over
compliance, such that there is a reasonable possibility that material noncompliance with a type of
compliance requirement of a federal program will not be prevented, or detected and corrected, on
a timely basis. A significant deficiency in internal control over compliance is a deficiency, or a
combination of deficiencies, in internal control over compliance with a type of compliance
requirement of a federal program that is less severe than a material weakness in internal control
over compliance, yet important enough to merit attention by those charged with governance.

Our audit was not designed for the purpose of expressing an opinion on the effectiveness of internal
control over compliance. Accordingly, no such opinion is expressed. Our consideration of internal
control over compliance was for the limited purpose described in the Auditor’s Responsibilities
for the Audit of Compliance section above and was not designed to identify all deficiencies in
internal control over compliance that might be material weaknesses or significant deficiencies in
internal control over compliance and therefore, material weaknesses or significant deficiencies
may exist that were not identified.

Given these limitations, during our audit we did not identify any deficiencies in internal control
over compliance that we consider to be material weaknesses, as defined above.

Purpose of this Report

The purpose of this report on internal control over compliance is solely to describe the scope of
our testing of internal control over compliance and the results of that testing based on the
requirements of the Uniform Guidance. Accordingly, this report is not suitable for any other
purpose. However, this report is a matter of public record and its distribution is not limited. It also
serves to disseminate information to the public as a reporting tool to help citizens assess
government operations.

%t

Pat McCarthy, State Auditor
Olympia, WA
March 20, 2026
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INDEPENDENT AUDITOR’S REPORT

Report on the Audit of the Financial Statements

Pacific Mountain Workforce Development Council
July 1, 2024 through June 30, 2025

Board of Directors
Pacific Mountain Workforce Development Council
Olympia, Washington

REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS
Opinions

We have audited the accompanying financial statements of the governmental activities and each
major fund of the Pacific Mountain Workforce Development Council, as of and for the year ended
June 30, 2025, and the related notes to the financial statements, which collectively comprise the
Council’s basic financial statements as listed in the financial section of our report.

In our opinion, the accompanying financial statements referred to above present fairly, in all
material respects, the respective financial position of the governmental activities and each major
fund of the Pacific Mountain Workforce Development Council, as of June 30, 2025, and the
respective changes in financial position thereof for the year then ended in accordance with
accounting principles generally accepted in the United States of America.

Basis for Opinions

We conducted our audit in accordance with auditing standards generally accepted in the United
States of America (GAAS) and the standards applicable to financial audits contained in
Government Auditing Standards, issued by the Comptroller General of the United States. Our
responsibilities under those standards are further described in the Auditor’s Responsibilities for
the Audit of the Financial Statements section of our report. We are required to be independent of
the Council and to meet our other ethical responsibilities, in accordance with the relevant ethical
requirements relating to our audit. We believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our audit opinions.

Responsibilities of Management for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements
in accordance with accounting principles generally accepted in the United States of America, and
for the design, implementation, and maintenance of internal control relevant to the preparation and
fair presentation of financial statements that are free from material misstatement, whether due to
fraud or error.
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In preparing the financial statements, management is required to evaluate whether there are
conditions or events, considered in the aggregate, that raise substantial doubt about the Council’s
ability to continue as a going concern for twelve months beyond the financial statement date,
including any currently known information that may raise substantial doubt shortly thereafter.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes our opinions. Reasonable assurance is a high level of assurance but is not absolute
assurance and therefore is not a guarantee that an audit conducted in accordance with GAAS and
Government Auditing Standards will always detect a material misstatement when it exists. The
risk of not detecting a material misstatement resulting from fraud is higher than for one resulting
from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or
the override of internal control. Misstatements are considered material if there is a substantial
likelihood that, individually or in the aggregate, they would influence the judgment made by a
reasonable user based on the financial statements.

Performing an audit in accordance with GAAS and Government Auditing Standards includes the
following responsibilities:

o Exercise professional judgment and maintain professional skepticism throughout the audit;

o Identify and assess the risks of material misstatement of the financial statements, whether
due to fraud or error, and design and perform audit procedures responsive to those risks.
Such procedures include examining, on a test basis, evidence regarding the amounts and
disclosures in the financial statements;

e Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the Council’s internal control. Accordingly, no such
opinion is expressed;

o Evaluate the appropriateness of accounting policies used and the reasonableness of
significant accounting estimates made by management, as well as evaluate the overall
presentation of the financial statements;

e Conclude whether, in our judgment, there are conditions or events, considered in the
aggregate, that raise substantial doubt about the Council’s ability to continue as a going
concern for a reasonable period of time; and

o Communicate with those charged with governance regarding, among other matters, the
planned scope and timing of the audit, significant audit findings, and certain internal
control-related matters that we identified during the audit.
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Required Supplementary Information

Accounting principles generally accepted in the United States of America require that the
management’s discussion and analysis and required supplementary information listed in the
financial section of our report be presented to supplement the basic financial statements. Such
information is the responsibility of management and, although not a part of the basic financial
statements, is required by the Governmental Accounting Standards Board who considers it to be
an essential part of financial reporting for placing the basic financial statements in an appropriate
operational, economic or historical context. We have applied certain limited procedures to the
required supplementary information in accordance with auditing standards generally accepted in
the United States of America, which consisted of inquiries of management about the methods of
preparing the information and comparing the information for consistency with management’s
responses to our inquiries, the basic financial statements, and other knowledge we obtained during
our audit of the basic financial statements. We do not express an opinion or provide any assurance
on the information because the limited procedures do not provide us with sufficient evidence to
express an opinion or provide any assurance.

Supplementary Information

Our audit was conducted for the purpose of forming opinions on the financial statements that
collectively comprise the Council’s basic financial statements. The accompanying Schedule of
Expenditures of Federal Awards is presented for purposes of additional analysis as required by
Title 2 U.S. Code of Federal Regulations (CFR) Part 200, Uniform Administrative Requirements,
Cost Principles, and Audit Requirements for Federal Awards (Uniform Guidance). This
supplementary information is not a required part of the basic financial statements. Such
information is the responsibility of management and was derived from and relates directly to the
underlying accounting and other records used to prepare the basic financial statements. The
information has been subjected to the auditing procedures applied in the audit of the basic financial
statements and certain additional procedures, including comparing and reconciling such
information directly to the underlying accounting and other records used to prepare the basic
financial statements or to the basic financial statements themselves, and other additional
procedures in accordance with auditing standards generally accepted in the United States of
America. In our opinion, the information is fairly stated, in all material respects, in relation to the
basic financial statements as a whole.
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OTHER REPORTING REQUIRED BY GOVERNMENT AUDITING
STANDARDS

In accordance with Government Auditing Standards, we have also issued our report dated
March 20, 2026 on our consideration of the Council’s internal control over financial reporting and
on our tests of its compliance with certain provisions of laws, regulations, contracts and grant
agreements and other matters. The purpose of that report is to describe the scope of our testing of
internal control over financial reporting and compliance and the results of that testing, and not to
provide an opinion on the effectiveness of the Council’s internal control over financial reporting
or on compliance. That report is an integral part of an audit performed in accordance with
Government Auditing Standards in considering the Council’s internal control over financial
reporting and compliance.

o

Pat McCarthy, State Auditor
Olympia, WA
March 20, 2026
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FINANCIAL SECTION

Pacific Mountain Workforce Development Council
July 1, 2024 through June 30, 2025

REQUIRED SUPPLEMENTARY INFORMATION

Management’s Discussion and Analysis — 2025

BASIC FINANCIAL STATEMENTS

Statement of Net Position — 2025

Statement of Activities — 2025

Balance Sheet — Governmental Funds — 2025

Statement of Revenues, Expenditures and Changes in Fund Balances — Governmental
Funds — 2025

Notes to Financial Statements — 2025

REQUIRED SUPPLEMENTARY INFORMATION

Budgetary Comparison Schedule — General Fund — 2025
Schedule of Proportionate Share of the Net Pension Liability (Asset) — PERS 1, PERS 2/3

—2025
Schedule of Employer Contributions — PERS 1, PERS 2/3 — 2025
Schedule of Changes in Total OPEB Liability and Related Ratios — Public Employee

Benefits Board Retiree Medical Plans — 2025

SUPPLEMENTARY AND OTHER INFORMATION

Schedule of Expenditures of Federal Awards — 2025
Notes to the Schedule of Expenditures of Federal Awards — 2025

Office of the Washington State Auditor sao.wa.gov Page 20



PACIFIC MOUNTAIN WORKFORCE DEVELOPMENT COUNCIL
Management’s Discussion and Analysis
Year Ending June 30, 2025

As management of the Pacific Mountain Workforce Development Council (PacMtn), we offer readers of
the financial statements a narrative overview and analysis of the Council’s financial activities for the
fiscal year ending June 30, 2025. PacMtn has chosen to early adopt Governmental Accounting Standards
Board (GASB) Statement No. 103, Financial Reporting Model Improvements.

This discussion and analysis is organized around the five sections required by GASB 103 and should be
read in conjunction with the accompanying financial statements and notes.

1. Overview of the Financial Statements
This MD&A serves as an introduction to PacMtn’s basic financial statements, which include:
Government-wide Financial Statements

The Statement of Net Position and Statement of Activities present information about PacMtn as a whole
using the accrual basis of accounting and the economic resources measurement focus.

Custodial Accounts (MISA Program)

In FY25, PacMtn began administering participant Matched Investment Savings Account (MISA) funds
under the Economic Security for All (EcSA) initiative in a custodial capacity. The related restricted cash
and equal liability due to program participants are reported within governmental activities. Because
these resources are held for others and are not available to support PacMtn’s operations, the activity has
no effect on PacMtn’s net position or operating results.

Fund Financial Statements

The governmental fund statements report short-term inflows, outflows, and balances of spendable
resources using the modified accrual basis and current financial resources measurement focus.

Notes to the Financial Statements

The notes provide essential additional information and disclosures needed for an adequate
understanding of the financial statements.

2. Summary of Financial Results

Condensed Statement of Net Position - Governmental Activities

Year Ending June 30, 2025 June 30, 2024 (Audited) Change
Assets:
Current Assets 2,420,693 2,502,086 (81,393)
Long Term Assets 723,465 996,070 (272,605)
Capital Assets 4,335 4,335 0
Total Assets 3,148,493 3,502,491 (353,998)
Deferred Outflows of Resources 725,466 608,437 (117,029)
Liabilities:
Current Liabilities 1,676,245 1,727,228 (50,983)
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PACIFIC MOUNTAIN WORKFORCE DEVELOPMENT COUNCIL
Management’s Discussion and Analysis
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Long Term Liabilities 1,073,779 1,276,811 (203,032)
Total Liabilities 2,750,024 3,004,039 (254,015)
Deferred Inflows of Resources 187,239 305,712 (118,473)
Net Position:

Investment in Capital Assets (49,168) 4,335 (53,503)

Restricted: Net Pension Asset 846,921 0 846,921

Unrestricted 138,943 796,842 (657,899)
Total Net Position 936,696 801,177 135,519

Condensed Statement of Activities - Governmental Activities

Year Ending June 30, 2025 June 30, 2024 (Audited) Change
Program Revenues 11,092,442 8,397,027 2,695,415
General Revenues 10,072 7,322 2,750
Total Revenues 11,102,514 8,404,349 2,698,165
Program Expenses 10,966,995 8,024,540 2,942,455
Total Expenses 10,966,995 8,024,540 2,942,455
Excess (Deficiency) 135,519 379,809 (244,290)
Special Item Gain on Sale 0 0 0
Change in Net Position 135,519 379,809 (244,290)
Net Position — Beginning 801,177 421,368 379,809
Net Position — Ending 936,696 801,177 135,519

3. Detailed Analysis of Financial Position and Results of Operations
Government-wide Analysis

For FY25, governmental activities experienced a net increase in net position of $135,519, reflecting
revenues that exceeded total expenses for the year. The year-over-year changes in financial position
were driven primarily by fluctuations in grant revenues, the timing of reimbursable activity, and changes
in program expenditures.

Assets and Deferred Outflows

Current assets decreased by $81,393, largely due to a $334,584 decrease in accounts receivable. This
decline reflects the timing of collections on grant billings, as several significant reimbursements were
received earlier relative to prior year patterns. Included in current assets is $128,441 of restricted cash
held in a custodial capacity for the Matched Investment Savings Account (MISA) program; a
corresponding liability is included in current liabilities (see Liabilities and Deferred Inflows).
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Long-term assets decreased by $272,605, primarily due to the normal amortization and principal
payments associated with leased assets as the underlying lease agreements approach their termination
dates. In addition, the decrease reflects the early termination of the YMCA building lease, which
required the related right-of-use asset to be removed from the books in accordance with GASB 87. The
lease termination contributed to a further reduction in long-term assets for the year.

Deferred outflows of resources decreased by $117,029, primarily attributable to changes in pension-
related actuarial activity, including updates to assumptions, investment performance, and the allocation
of the net pension liability. These changes impact the timing and recognition of pension expense under
GASB 68.

Liabilities and Deferred Inflows

Total liabilities decreased by $254,015, driven by reductions in both current and long-term lease
liabilities as the organization continued to make scheduled payments on existing leases. In addition, the
early termination of the YMCA building lease resulted in the removal of the remaining lease liability
associated with that facility, contributing further to the overall decrease in long-term liabilities for the
year.

Included in the current portion of liabilities are amounts payable from restricted assets related to
custodial accounts established for the Matched Investment Savings Account (MISA) program. As of June
30, 2025, PacMtn held $128,441 of participant funds in restricted cash, with equal liability due to
program participants. Because PacMtn is acting as a custodian and the resources are not available to
support governmental operations, the related asset and liability are reported in governmental activities
with no effect on net position.

Additionally, deferred inflows of resources decreased by $118,473, also stemming from pension-related
actuarial changes affecting the recognition of future pension inflows.

Revenues and Expenses

Total revenues increased by $2,698,165, reflecting significant growth in state and federal grant activity.
The most substantial increases occurred in:

e Commerce EcSA, which increased by $2,098,091
e Commerce Business Services, which increased by $992,218
e PY22 EcSA Federal, which increased by $271,783

These increases were driven by expanded contract activity and higher levels of allowable program
expenditures, resulting in corresponding revenue recognition under cost-reimbursement grant
structures.

Total expenses increased by $2,942,455, consistent with the rise in funded program activity. Higher
service delivery, staffing, and contracted program costs contributed to the increase.
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During FY25, governmental activities also reflect a one-time $25,000 lease termination settlement
related to the early cancellation of PacMtn’s Shelton youth program facility lease. This pandemic-era
space had been underutilized, and its early termination eliminated future lease obligations. Although not

material to overall financial results, the settlement contributed modestly to total expenses for the year.

Overall Change in Net Position

The net position increased by $135,519, as revenue growth associated with enhanced program activity

outpaced the corresponding rise in expenses. The year’s financial results reflect:

e Higher reimbursable expenditures tied to expanded Commerce-funded programs.

e Decreases in receivables and liabilities tied to timing and lease amortization.

e Actuarial pension adjustments affecting deferred inflows/outflows.

Together, these factors explain the year-over-year improvement in financial position.

Governmental Fund Analysis

PacMtn operates a single governmental fund (General Fund), which is classified as a major fund.

General Fund Revenues (Condensed)

Year Ending June 30, 2025 June 30, 2024 (Audited) | Change

Grant and Contract Revenue 11,092,442 8,397,027 2,695,415
Investment and Other Income 10,072 7,322 2,750
Total Revenues 11,102,514 8,404,349 2,698,165

General Fund Expenses (Condensed)

Year Ending June 30, 2025 June 30, 2024 (Audited) Change
Payroll, Taxes, & Benefits 3,097,859 2,479,285 618,574
Program Sub-Contractors 4,521,712 4,224,934 296,778
Participant Payments 2,415,659 712,110 1,703,549
Facilities 322,679 247,769 74,910
Professional Services 559,286 373,121 186,165
Training & Travel 84,449 109,491 (25,042)
Insurance 14,572 11,692 2,880
Prepaid 24,322 (26,632) 50,954
Other 63,254 77,643 (14,389)
Total 11,103,793 8,209,413 2,894,380

Overall General Fund expenditures increased by $2,894,380 compared to the prior fiscal year. The

increase is directly tied to expanded program activity and higher reimbursement costs across multiple
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grant-funded initiatives. The timing of expenditures, particularly within Commerce-funded programs,
played a significant role in the year-over-year variance.

The most significant driver of the expenditure increase was Participant Payments, which rose by
$1,703,549. This substantial increase reflects heightened activity in the State Commerce EcSA program,
where participant-related expenditures increased by $1,546,875. Higher caseload volumes, increased
service utilization, and additional program resources all contributed to this rise.

Payroll, Taxes, and Benefits also increased materially, rising by $618,574 from the prior year. Salaries
increased from $1,736,654 to $2,192,765 due to a combination of wage adjustments and an increase in
staff count needed to support expanded program delivery. Correspondingly, payroll taxes and benefit
costs rose in proportion to the higher salary base.

These increases were partially offset by smaller variances in other operating areas, but overall
expenditure grew in line with the higher levels of grant and contract revenue earned during FY25.
Because PacMtn operates primarily under cost-reimbursement grant agreements, expenditure growth
directly correlates with program funding availability and service demand. Liquidity remained stable
throughout the year due to consistent billing cycles and timely reimbursement collections.

4. Budgetary Highlights — General Fund

PacMtn adopts an annual budget for its General Fund, which encompasses all governmental activities.
The final amended budget differed from the original budget primarily due to updated federal and state
grant allocations and adjustments to anticipated carryforward balances.

Actual General Fund results for FY25 differed from the final budget largely due to revenue timing and
operational transitions. Revenues were below budget by approximately $2.9 million, driven by two
factors. First, about $1.5 million of anticipated new grant awards included in the adopted budget was not
received until July 1, 2025, meaning the revenue was not recognized during PY24. Second, several multi-
year grants were budgeted using projected carryforward amounts that did not fully materialize during
the fiscal year.

On the expenditure side, Program Sub-Contractors were under budget as PacMtn prepared to transition
WIOA-funded Business Services from a contracted model to an in-house structure beginning in Program
Year 2025. The contractor reduced expenditures late in the fiscal year to preserve resources for
transition activities, resulting in approximately $178,000 underspending. Youth service providers also
expended less than projected due to timing of participant enrollment and caseload activity.

Participant Payments and In-House Program costs exceeded budget following two supplemental
funding modifications issued by the Washington State Employment Security Department under the
Community Reinvestment Program. These mid-year awards, totaling $164,158 and $109,189, required
rapid deployment to support expanded participant services and business engagement activities.
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Payroll, Taxes, and Benefits exceeded budget as PacMtn expanded staffing to prepare for bringing
Business Services in-house. During FY25, PacMtn added one Quality Assurance position and two
Business and Sector Engagement Director level positions. Benefit-related expenditures, including medical
premiums, PERS contributions, and employer-paid benefit rates—were also above final budget
assumptions.

PacMtn remained compliant with all legally adopted appropriations, and no expenditure category
exceeded approved authority for the fiscal year.

5. Significant Capital Asset and Long-Term Financing Activity

PacMtn’s capital assets include office furnishings, equipment, and leasehold improvements. Long-term
obligations primarily include compensated absences and pension/OPEB-related liabilities.

Capital Assets

Capital assets remained unchanged from the prior year, totaling $4,335 as of June 30, 2025. No capital
asset additions or disposals occurred during FY25, and there was no depreciation expense recorded for
the year, as the existing capital assets are either fully depreciated or not subject to depreciation.

Long-Term Liabilities

Long-term liabilities decreased by $203,032 compared to the prior year, driven by changes in pension
and OPEB actuarial valuations as well as reductions in lease-related obligations.

The net pension liability decreased from $183,189 to $147,815, reflecting updated actuarial
assumptions, investment performance, and employer allocation factors reported by the state pension
system.

The lease liability decreased from $466,699 to $269,714, a significant reduction primarily due to the
early termination of the YMCA building lease on January 31, 2025. The original lease was scheduled to
continue through March 31, 2028. As part of the early termination, the remaining lease liability of
$47,382 associated with this agreement was removed from PacMtn’s total long-term obligations in
accordance with GASB 87.

The OPEB liability increased modestly from $626,923 to $656,250, reflecting actuarial updates related to
healthcare cost trends and discount rate changes.

Overall, the decrease in total long-term liabilities is largely attributable to the reduction in lease
obligations following the YMCA lease termination, partially offset by OPEB liability growth.

6. Currently Known Facts, Decisions, or Conditions
Federal and State Funding Outlook

PacMtn’s financial condition in Program Year 2025 will continue to be shaped by federal and state
workforce funding trends. Delays in federal WIOA Adult, Dislocated Worker, and Youth contract start
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dates during PY25 have already slowed early performance and temporarily reduced enrollment and
training activity, as noted in Q1 program reports . While funding is expected to stabilize in subsequent
quarters, timing variances in federal drawdowns may continue to affect cash flow and program pacing.

State-funded Economic Security for All (EcSA), Community Reinvestment Program (CRP), and Matched
Investment Savings Accounts (MISA) remain strong contributors to PacMtn’s regional strategy; however,
these programs rely on year-to-year appropriations and administrative adjustments at the state level.
Early in PY25, delayed onboarding of CRP and MISA contractors temporarily slowed service delivery,
though performance is recovering as staffing and referral systems stabilize .

Additionally, PacMtn continues to monitor the federal reauthorization landscape for WIOA. Any
congressional changes to formula allocations or performance requirements could materially alter future
revenue levels and program obligations across the five-county region.

Regional Economic and Workforce Trends

Regional labor market indicators illustrate continued shifts in occupational demand. Across the five
counties, unemployment insurance initial claims have trended downward but show seasonal volatility,
particularly in Thurston and Grays Harbor counties, as reflected in the Ul initial claims charts on page 2 of
the Regional Impact Report .

Two-year occupational change data demonstrates consistent contraction in lower-wage industries such
as Sales, Food Preparation, and entry-level Production roles, offset by strong growth in Healthcare,
Business & Financial Operations, Protective Service, and skilled technical occupations (e.g., IT, logistics,
and specialty manufacturing) across multiple counties .

These shifts point to continued employer demand for mid-skill and high-skill occupations, informing
PacMtn’s emphasis on training access, credential attainment, and sector-based strategies. Healthcare,
manufacturing/logistics, hospitality, IT/telecom, and forest & wood products remain priority sectors,
with placement wage data in Q1 averaging $21.48/hour across 33 placements regionwide .

While the region overall is experiencing economic stability, rural counties such as Pacific and Grays
Harbor continue to face structural challenges related to industry transitions, transportation barriers, and
limited access to physical WorkSource locations. PacMtn’s mobile and community-based service
strategies help mitigate these pressures but may continue to influence service delivery costs and system
design.

Organizational and Personnel Changes

PacMtn enters PY25 with ongoing organizational adjustments that may influence financial trends and
administrative expenditures. The agency is preparing to relocate the Thurston WorkSource office to the
new Lacey Hub, with build-out, permitting, and phased occupancy occurring through early 2026 . This
relocation will modernize service delivery but will require continued investment in space design,
technology infrastructure, and multi-partner coordination.
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Internally, PacMtn onboarded a full-time Communications Manager in August to replace contracted
services, improving in-house capacity while transitioning away from external consulting support . Several
program providers—particularly Youth and EcSA contractors—have completed staffing reassignments
and onboarding to stabilize service levels following delayed contracts and workforce turnover.

In the broader system, increased emphasis on continuous improvement, compliance alignment, and data
integrity—highlighted in Q1 quality assurance reviews—may result in updated procedures, staff training,
and invested time in technical assistance throughout the year.

Programmatic Developments

PacMtn’s programmatic direction in PY25 continues to be guided by the Opportunity Begins Here (OBH)
framework, prioritizing equity, workforce mobility, and integrated system design. The One-Stop Operator
(0S0) is advancing standardized referral pathways, career pathway workshops, and systemwide
communication improvements, contributing to greater alignment across partner agencies .

Key program initiatives influencing PY25 include:

e Expansion of career pathways workshops for six priority sectors, including live employer Q&A,
drawing 62 attendees in September alone .

e Rebuild of training pipelines across Adult, Dislocated Worker, Youth, and EcSA programs
following delayed contract start dates.

e Growth of WorkEx Military internships, which placed 31 service members into employment and
facilitated 70 new internships in Q1, demonstrating strong continued demand .

e CRP/MISA growth in asset building, including vehicle purchases, technology supports, and
housing stabilization investments benefiting priority communities in Q1 .

e Sector-driven investments such as culinary cohort training at Grays Harbor College, expansion of
manufacturing/logistics placements, and county-level workforce fairs supporting youth and
adults across the region.

Additionally, the WorkSource system is preparing to implement customer and partner satisfaction
surveys in Q2, which will provide new performance and operational insights that may guide future
resource allocation and program design.

7. Unusual or Infrequent Items

During fiscal year 2025, PacMtn executed an early termination of its long-term lease with the South
Sound YMCA for the Shelton youth program facility. This termination qualifies as an “unusual or
infrequent item” under GASB 103 because it was both non-recurring in nature and not part of normal
operating activities. The lease, originally executed in 2019, required PacMtn to continue paying rent and
meet obligations related to maintenance, taxes, and space conditions under Sections 9.3, 9.4, and 15 of
the agreement . However, due to pandemic-related changes in service delivery, the leased facility
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remained largely unused, and PacMtn was unable to locate a replacement tenant despite multiple
attempts, as required under 2 CFR Part 200, Subpart E.

On January 30, 2025, PacMtn entered into a negotiated early termination agreement with the YMCA,
making a one-time settlement payment of $25,000 to be released from all remaining obligations under
the lease, including the tax, repair, and restoration provisions referenced in Sections 9.4 and 15 of the
original agreement . This settlement avoided additional future lease costs that otherwise would have
been incurred through the end of the lease term.

No similar transactions occurred during the prior year, and the lease termination is not expected to
recur.

8. REQUESTS FOR INFORMATION

This financial report is designed to provide a general overview of PacMtn’s finances. Questions or
requests for additional information should be addressed to: Chief Executive Officer, Pacific Mountain
Workforce Development Council, 201 5th Ave. SW., Suite 401, Olympia, WA 98501
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ASSETS
Cash and Cash Equivalents
Restricted Cash
Investments
Receivables
Prepaids
Noncurrent Assets:
Pension Asset
Lease Assets net of amortization
Buildings
Total Lease Assets

Capital Assets net of accum depreciation/Amortization:

Office Equipment
Total Capital Assets
TOTAL ASSETS

DEFERRED OUTFLOWS OF RESOURCES
Deferred Outflows Related to Pensions

LIABILITIES
Accounts Payable
Other Current Liabilities
Current Portion of Compensated Absences
Current Portion of Lease Liability
Current Portion of OPEB Liability
Liabilities Payable from Restricted Assets
Noncurrent Liabilities:

Pension Liability

Lease Liability

OPEB Liability

TOTAL LIABILITIES

DEFERRED INFLOWS OF RESOURCES
Deferred Inflows Related to Pensions

Net Position
Net Investment in Capital Assets
Restricted Net Pension Asset
Unrestricted

TOTAL NET POSITION

The notes to the financial statements are an integral part of this statement.

Governmental
Activities

482,443
128,441
252,173

1,478,349

79,287

352,074

371,391
371,391

4,335
4,335
3,148,493

725,466

984,655
252,331
144,404
155,180

11,234
128,441

147,815
269,714
656,250
2,750,024

187,239

(49,168)

846,921

138,943
936,696
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Program Revenues

Net (Expense) Revenues and
Changes in Net Position

Operating Grants
Functions/Programs Expenses and Contributions

Total Governmental Activities

Governmental Activities
Employment Opportunity 10,966,995 11,092,442

TOTAL GOVERNMENTAL ACTIVITIES

General Revenues:

Unrestricted Investment Earnings
Total General Revenues
Change in Net Position
Net Position - Beginning
Net Position - Ending

The notes to financial statements are an integral part of this statement.

125,447

125,447

10,072

10,072

135,519
801,177

936,696
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General Fund

ASSETS
Cash and Cash Equivalents
Restricted Cash
Investments
Receivables
TOTAL ASSETS

LIABILITIES & FUND BALANCE
Accounts Payable

Other Current Liabilities

Liabilities Payable from Restricted Assets

TOTAL LIABILITIES

FUND BALANCE
Committed
Restricted
Unassigned
TOTAL FUND BALANCE

TOTAL LIABILITIES & FUND BALANCE

Amounts reported for governmental activities in the

statement of net position are different because:
Fund balance in governmental funds

Prepaid accounts used in governmental activities are
not financial resources and therefore are not reported
in the funds

Lease Assets used in governmental activities are not
financial resources and therfore are not reported in the
fund.

Capital assets used in governmental activities are not
financial resources and therefore are not reported in
the fund

Net Pension asset amounts and deferred inflow and
outflow amounts use in governmental activities are not
financial resources and therefore are not reported in
the fund.

Net Lease liabilities are not due and payable in the
current period and therefore are not reported in the
fund.

482,443
128,441
252,173
1,478,349

2,341,406

984,655
252,331
128,441

1,365,427

14,667
128,441
832,871
975,979

2,341,406

975,979

79,287

371,391

4,335

742,486

(424,894)
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Net OPEB liabilities are not due and payable in the
current period and therefore are not reported in the
fund. (667,484)

Compensated absences used in governmental activities
are not financial resources and therefore not reported
in the funds (144,404)

Net position - Governmental Activities 936,696

The notes to the financial statements are an integral part of this statement.
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Governmental Funds
For Year Ended June 30, 2025

REVENUES
Operating Grants & Contributions
Investment Earnings
TOTAL REVENUES

EXPENDITURES

Current
Payroll, Taxes, & Benefits
Program Sub-Contractors
Participant Payments
Facilities
Professional Services
Training & Travel
Insurance
Prepaid
Other

TOTAL EXPENDITURES

Excess (Deficiency) of Revenues over Expenditures

Net Change in Fund Balance

Fund Balance - Beginning
Fund Balance - Ending

Amounts reported for governmental activities in the statement
of activities are different because:

Net change in fund balance

Prepaid accounts used in governmental activities are not
financial resources and therefore are not reported in the funds

Net adjustments to lease expense used in governemental
activities are not financial resources and therefore not reported
in the Governemental funds

Net adjustments to OPEB used in governemental activities are
not financial resources and therefore not reported in the
Governemental funds

Net adjustments to pension expense used in governemental

activities are not financial resources and therefore not reported
in the Governemental funds

Compensated absences used in governmental activities are not
financial resources and therefore not reported in the funds

CHANGE IN NET POSITION - Governmental Activities

The accompanying notes are an integral part of this financial statement.

General Fund
11,092,442

10,072
11,102,514

3,097,859
4,521,712
2,415,659
322,679
559,286
84,449
14,572
24,322
63,254

11,103,792
(1,278)
(1,278)

977,257
975,979

(1,278)

24,322

(7,390)

(32,581)

197,794

(45,347)
135,520
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NOTE 1 — SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

The financial statements of the Pacific Mountain Workforce Development Council (PacMtn) have been
prepared in conformity with Generally Accepted Accounting Principles (GAAP) as applied to governmental
units. The Governmental Accounting Standards Board (GASB) is the accepted standard setting body for
establishing governmental accounting and financial reporting principles. The significant policies are
described below.

Recently Adopted Accounting Pronouncement

In fiscal year 2025, the Council early adopted GASB Statement No. 103, Financial Reporting Model
Improvements. GASB 103 is effective for fiscal years beginning after June 15, 2025, and earlier application is
encouraged. The Statement modifies certain financial reporting requirements, including Management’s
Discussion and Analysis and certain presentation and disclosure requirements. The adoption of this
Statement was applied in the current year financial statements. The adoption did/did not have a material
effect on beginning net position/fund balance.

A. Reporting Entity

The Pacific Mountain Consortium is comprised of the Board of County Commissioners of Grays
Harbor, Lewis, Mason, Pacific, and Thurston Counties, Washington in Workforce Development Area
2, pursuant to the Governor’s approval dated July 1, 2010, to provide workforce investment
activities. The Consortium is organized under the Interlocal Cooperation Act of 1967, Chapter 39.34,
RCW, which permits local governmental units to cooperate and to provide services and facilities in
a manner which will best deal with the geographic, economic, demographic, and other factors
influencing the development of local communities. PacMtn was organized as a nonprofit
corporation by the Consortium; as provided for in Section 117 of Public Law 105-220-Aug. 7, 1998,
Workforce Investment Act (WIA), to implement the WIA in the Workforce Development Area. In
accordance with Section 117(d) (3) (B) of the Workforce Investment Act (WIA), the subsequent
reauthorization in the Workforce Innovation and Opportunity Act (WIOA) section 107 (d) (12) (B)
and in accordance with the Interlocal Cooperation Act of 1967 (Chapter 39.34, Revised Code of
Washington), the Consortium has designated PacMtn as the local grant subrecipient and local fiscal
agent. The five counties acting through the Pacific Mountain Consortium appoint the 26 or fewer
members of the Board of Directors of PacMtn pursuant to the nomination and appointment
process established under WIOA and in accordance with the nomination process prescribed by the
Bylaws, approve the Strategic and Operation plans for Workforce Development Area 2; and make
recommendations on and approve the selection of workforce service providers.

PacMtn is organized exclusively for educational, charitable, religious, scientific, and/or literary
purposes, within the meaning of Section 501(c)(3) of the Internal Revenue Code of 1986, as
amended from time to time. PacMtn was incorporated on July 7, 2000, and assumed all
administrative and fiscal functions beginning January 1, 2011. PacMtn financial statements include
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the financial position and results of operations for all programs that are controlled by or dependent

on PacMtn.

Government-Wide and Fund Financial Statements

The basic financial statements consist of two components:

2.

Government-wide financial statements report information on all PacMtn's activities. The
Statement of Net Position and the Statement of Activities present the financial position and
changes in net position of the organization as a whole, using the economic resources
measurement focus and the accrual basis of accounting.

The Statement of Activities demonstrates the degree to which the direct expenses of a
given function or segment are offset by program revenues. Direct expenses are those that
are clearly identifiable with a specific function or segment. Program revenues include
grants and contributions that are restricted to meeting the operational requirements of a
particular function or segment.

PacMtn maintains certain participant custodial accounts related to the Matched
Investment Savings Account (MISA) program. These balances are presented within the
government-wide financial statements as restricted cash and an offsetting liability
(amounts held payable to participants) because the funds are owned by participants but
are held and disbursed by PacMtn in accordance with State program requirements. This
activity does not result in program revenue or expense for PacMtn; deposits and
withdrawals are reported as balance sheet activity. See Note 6.

Fund financial statements provide detailed information about PacMtn's governmental fund, the

General Fund. These statements use the current financial resources measurement focus and

the modified accrual basis of accounting.

PacMtn operates as a single-purpose organization with a single governmental fund. Beginning in
PY24, PacMtn also administers participant custodial accounts associated with the MISA program

(see Note 6).

Measurement Focus, Basis of Accounting, and Financial Statement Presentation

PacMtn's financial statements are prepared using two measurement focuses and bases of
accounting:

Government-Wide Financial Statements
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The government-wide financial statements are reported using the economic resources
measurement focus and the accrual basis of accounting.

e Under this method, revenues are recorded when earned and expenses are recorded when
a liability is incurred, regardless of the timing of related cash flows.

e Grants and similar items are recognized as revenue as soon as all eligibility requirements
imposed by the provider have been met.
Governmental Fund Financial Statements

The governmental fund financial statements are reported using the current financial resources
measurement focus and the modified accrual basis of accounting.

e Revenues are recognized as soon as they are both measurable and "available." Revenues
are considered available when they are collectible within the current period or soon
enough thereafter to pay the liabilities of the current period. For this purpose, PacMtn
considers revenues to be available if they are collected within 90 days of the end of the

current fiscal period. This criterion applies to all Grant and Contract revenues.

e Expenditures are generally recorded when a liability is incurred, as under accrual
accounting.

Fund Reporting Details

PacMtn reports the General Fund as its major governmental fund, which serves as the
organization's primary operating fund.

Resource Spending Policy

When both restricted and unrestricted revenues are available for use, it is PacMtn’s policy to use
restricted resources first, then unrestricted resources as needed.

Budgetary Information

1. Scope of Budget

Annual appropriated budgets are adopted for the General Fund on the modified accrual basis of
accounting, which is consistent with the basis used to prepare the governmental fund financial
statements. Appropriations for the General Fund lapse at fiscal year-end.
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Grant and contract revenues are carried forward from year to year until fully expended or the
purpose of the appropriation has been accomplished or abandoned. PacMtn presents a single
General Fund for all governmental activities; therefore, the Budgetary Comparison Schedule in the
Required Supplementary Information (RSI) section reflects the combined financial activity of all
programs.

The budget represents the financial plan for the Program Year (PY) beginning July 1 and ending June
30. The budget includes all anticipated revenues and expenditures for operations and program
delivery under federal, state, and local grants.

The budget is developed by management and first reviewed by the Executive Finance Committee
(EFC), which ensures consistency with program priorities and fiscal policies. After review, the EFC
recommends the budget for approval by the PacMtn Board of Directors. Once approved by the
Board, the budget is submitted to the Consortium of Local Elected Officials (CLEO Consortium) for
final approval.

The Consortium is composed of one elected official from each of the five counties within the Pacific
Mountain Workforce Development Area. One member serves as the Chief Local Elected Official
(CLEQ), who presides over the Consortium and also serves on the Board of Directors and the EFC.
The Consortium provides the final level of approval for PacMtn’s annual operating budget in
accordance with federal and state workforce development regulations.

2. Amending the Budget

Any revisions that alter the total expenditures of the General Fund or that substantially affect the
number of authorized employee positions, salary ranges, hours, or other conditions of employment
must be approved by the Board of Directors or Executive Committee.

When the Board of Directors determines that it is in the best interest of PacMtn to increase or
decrease the appropriation for the General Fund, it may do so by a motion approved by a majority
during a regularly scheduled meeting. Following Board approval, any amended budget is presented
to the Consortium of Local Elected Officials for final ratification.

The financial statements contain the original and final modified budget information. The original
budget is the first complete appropriated budget. The final budget (formerly “modified budget”)
reflects all authorized revisions, transfers, and supplemental appropriations applicable to the fiscal
year. PacMtn adjusted the original budget twice during this fiscal year to reflect final grant awards
and reprogrammed expenditures.

During fiscal year 2025 (Program Year 2024), the final budget decreased by approximately $234,661
(1.6 percent) from the original. The decrease primarily reflects:
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e Adjustments to WIOA Title | Formula allocations after final state notifications;

e Revisions to Competitive WIOA and Department of Commerce grants to align with updated
draw schedules;

e Removal of State EcSA PY23 funding not renewed by the Employment Security Department;
and

e A modestincrease in carryforward balances of $47,087 for unspent program funds to PY25.

3. Excess of Expenditures Over Appropriations

PacMtn policy prohibits total expenditures from exceeding approved appropriations. No
expenditures exceeded legally adopted appropriations for the year ended June 30, 2025. Any non-
reimbursable expenditures are charged to non-grant-related General Fund resources.

4. Basis Differences and Adjustments to Government-Wide Statements

PacMtn’s budget is adopted on the modified accrual basis of accounting, which measures current
financial resources and excludes the recognition of long-term obligations or non-cash items. The
government-wide financial statements, however, are presented on the full accrual basis of
accounting under the economic resources measurement focus.

As a result, amounts reported for governmental activities in the Statement of Net Position differ
from those presented in the fund financial statements because:

e Prepaid accounts used in governmental activities are not financial resources and therefore are
not reported in the funds.

e Lease assets used in governmental activities are not financial resources and therefore are not
reported in the funds.

e Capital assets used in governmental activities are not financial resources and therefore are not
reported in the funds.

e Net pension asset amounts and related deferred inflows/outflows are not financial resources
and therefore are not reported in the funds.

e Net lease liabilities are not due and payable in the current period and therefore are not
reported in the funds.

e Net OPEB liabilities are not due and payable in the current period and therefore are not
reported in the funds.

e Compensated absences are not financial resources and therefore are not reported in the funds.
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Because PacMtn’s budget is prepared on the same modified accrual basis as its fund financial
statements, no separate reconciliation between budgetary and fund results is required. The
condensed financial data presented in the Financial Summary—including the Statements of Net
Position and Activities—reflect PacMtn’s overall financial position and results of operations on the
full accrual basis of accounting.

Assets, Liabilities, Fund Balance, Net Position

1. Cash and Cash Equivalents

Cash and cash equivalents consist of cash on hand, demand deposits, and investments with a
maturity of less than three months when purchased. At June 30, 2025, PacMtn was holding $0.00 in
short-term investments.

2. Investments

Acting as fiscal agent for the Consortium, PacMtn may place certificates of deposit only with
institutions that are guaranteed by The Federal Deposit Insurance Corporation (FDIC) or The
Federal Savings and Loan Deposit Insurance Corporation (FSLIC). These certificates are valued at
purchase price plus accrued interest through year-end, based on the interest rate of the certificate.
At June 30, 2025, PacMtn was holding $252,173 in Investments.

3. Receivables

Receivables consist of amounts owed from government agencies or private organizations or
organizations for goods and services, including amounts owed for which billings have not been
prepared.

4. Capital Assets

Capital assets, which include equipment, are reported on the government-wide financial
statements. Capital assets are defined as assets with an initial, individual cost of more than $10,000
and an estimated useful life in excess of one year. Assets are depreciated using the straight-line
method over the estimated useful lives of the asset.

Assets Years
Vehicles 5 years
Multifunction devices (printer/copier/fax) 6 years
Accounting system software package 5 years

5. Compensated Absences
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Compensated absences are absences for which employees will be paid, such as vacation leave. All
vacation pay is accrued when incurred in the government-wide financial statements.

A. Vacation pay, paid time off, which may be accumulated up to a maximum of 720 hours, is
payable upon termination, resignation, retirement, death, or:

a. Annual Payment Opportunity. Once a year, within 30 days of the new calendar year,
employees may choose to be paid for accrued Paid Time Off in any amount up to 240
hours, provided that the employee has a remaining accrued balance of Paid Time Off of
at least 360 hours. In the case of a personal emergency, employees may be paid for a
portion of accrued Paid Time Off with the approval of the Chief Financial Officer.

6. Other Current Liabilities

These accounts consist of accrued wages and accrued employee benefits.

7. Pensions

For purposes of measuring the net pension asset or liability, deferred outflows of resources and
deferred inflows of resources related to pensions, and pension expense, information about the
fiduciary net position of all state sponsored pension plans and additions to/deductions from
those plans’ fiduciary net position have been determined on the same basis as they are
reported by the Washington State Department of Retirement Systems. For this purpose,
benefit payments (including refunds of employee contributions) are recognized when due and
payable in accordance with the benefit terms. Investments are reported at fair value.

For purposes of calculating the restricted net position related to the net pension asset, PacMtn
includes the (net pension asset only/net pension asset and the related deferred outflows and
deferred inflows/net pension asset and related deferred inflows).

NOTE 2 — DEPOSITS AND INVESTMENTS

DEPOSITS

At June 30, 2025, PacMtn’s general operating account had a carrying and bank balance of $482,443.
Custodial MISA cash held for participants is presented separately as restricted cash in the
government-wide financial statements (see Note 6).

Federal deposit insurance provided by the Federal Deposit Insurance Corporation (FDIC) covers up

to $250,000 per financial institution. Accordingly, of the operating account balance, $250,000 was
insured and $232,443 was uninsured and therefore exposed to custodial credit risk.
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Custodial credit risk for deposits is the risk that, in the event of a bank failure, PacMtn’s deposits
may not be returned. GASB Statement No. 40 requires disclosure by category of credit risk as
follows:
Category 1: Insured or collateralized with securities held by the government or its agent in
the government’s name.
Category 2: Collateralized with securities held by the pledging financial institution’s trust
department or agent in the government’s name.
Category 3: Uncollateralized, including deposits collateralized with securities not held in the
government’s name.

At June 30, 2025, PacMtn’s deposits in the operating account were categorized as follows:

Category 1: $250,000
Category 2: $0.00
Category 3:5232,443

INVESTMENTS

As of June 30, 2025, PacMtn held $252,173 in a 6-month certificate of deposit at a credit union,
maturing on December 20, 2025. Federal deposit insurance provided by the National Credit Union
Administration (NCUA) covers up to $250,000 per credit union. Accordingly, of the CD balance,
$250,000 was insured and $2,172.50 was uninsured and therefore exposed to custodial credit risk.

At June 30, 2025, PacMtn’s investment in the CD was categorized as follows:

Category 1: $250,000
Category 2: S0
Category 3: $2,172.50

PacMtn has no formal deposit or investment policy that addresses a specific type of risk.

Interest Rate Risk — PacMtn does not have a formal investment policy that limits investment
maturities as a means of managing its exposure to fair value losses arising from increasing interest
rates. However, PacMtn’s investments at June 30, 2025 consisted solely of a short-term certificate
of deposit.

Concentration of Credit Risk — PacMtn places no limit on the amount it may invest in any one

financial institution. At June 30, 2025, PacMtn’s deposits and investments were held in two
institutions: one commercial bank (for operating cash) and one credit union (for the CD).
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CUSTODIAL ACCOUNTS

PacMtn maintains custodial savings accounts on behalf of participants in the Economic Security for
All (EcSA) Community Reinvestment Funds, Matched Investment Savings Account (MISA) program.
PacMtn is authorized to make deposits and approve withdrawals in accordance with program
requirements. The funds are the property of the program participants. For financial reporting, these
balances are included in governmental activities as restricted cash with an offsetting liability
(amounts held payable to participants). See Note 6.

At June 30, 2025, the custodial accounts consisted of two components:

1. Participant custodial savings accounts, which held $80,441, including participant deposits,
incentive deposits, and accrued interest; and

2. A MISA holding (transfer) account, legally established as a non-operating account for the
benefit of program participants, with a balance of $48,000, representing match and incentive
funds awaiting transfer into participant custodial accounts.

Accordingly, the total custodial MISA cash held in bank accounts at June 30, 2025, was $128,441.
Custodial Credit Risk — Participant Custodial Accounts

The MISA custodial and holding accounts are maintained at the same commercial bank as PacMtn’s
operating account. Federal deposit insurance covers up to $250,000 per financial institution. As of
June 30, 2025, the entire custodial MISA balance of $128,441 was fully insured by the FDIC;

therefore, no custodial MISA funds were exposed to custodial credit risk.

NOTE 3 — CAPITAL ASSETS

Capital assets activity for the year ending June 30, 2025, was as follows:

Beginning Ending
Balance Balance
Governmental Activities 7/1/24 Increases | Decreases 6/30/25
Capital assets, being
depreciated/amortized:
Vehicles -0- -0- -0- -0-
Office Equipment 10,662 -0- -0- 10,662
Leasehold Improvements -0- -0- -0- -0-
Right-to-use lease assets 820,930 -0- 78,148 742,782
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Total capital assets being 831,592 -0- 78,148 753,444
depreciated/amortized

Less accumulated
depreciation/amortization for:

Vehicles -0- -0- -0- -0-
Office Equipment 6,327 -0- -0- 6,327
Leasehold Improvements -0- -0- -0- -0-
Right-to-use lease assets 250,017 156,484 35,110 371,391
Total accumulated 256,344 156,484 35,110 377,718

depreciation/amortization

Governmental activities capital assets, net 375,726

Right-to-use lease assets are included in the capital asset balances above. Additional information
regarding PacMtn’s lease assets and related liabilities is presented in Note 8 — Leases.

NOTE 4 — PENSION PLANS

A. GENERAL INFORMATION

The Washington State Department of Retirement Systems (DRS), on behalf of the state, administers
five defined benefit public employee retirement systems: the Public Employees’ Retirement System
(PERS), the Teachers’ Retirement System (TRS), the Law Enforcement Officers’ and Firefighters’
Retirement System (LEOFF), the Washington State Patrol Retirement System (WSPRS), and the
School Employees’ Retirement System (SERS).

In addition, DRS administers the Deferred Compensation Program (DCP), a defined contribution
plan, and the Public Safety Employees’ Retirement System (PSERS).

The financial statements of the plans are accounted for using the accrual basis of accounting.
Benefit payments (including refunds of employee contributions) are recognized when due and
payable in accordance with the benefit terms. Investments are reported at fair value

B. DEFINED BENEFIT PENSION PLANS

The following table represents the aggregate pension amounts for all plans subject to the
requirement of GASB 68, Accounting and Financial Reporting for Pensions for the year 2024:
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Aggregate Pension Amounts - All Plans
Pension liabilities (147,815)
Pension assets 352,074
Deferred outflows of resources 725,466
Deferred inflows of resources (187,239)
Pension expense/expenditures (4,148)

State Sponsored Defined Benefit Pension Plans

Substantially all PacMtn full-time and qualifying part-time employees participate in one of the
following statewide retirement systems administered by the Washington State Department of
Retirement Systems, under cost-sharing, multiple-employer public employee defined benefit and
defined contribution retirement plans. The state Legislature establishes, and amends, laws
pertaining to the creation and administration of all public retirement systems.

The Department of Retirement Systems (DRS), a department within the primary government of the
State of Washington, issues a publicly available annual comprehensive financial report (ACFR) that
includes financial statements and required supplementary information for each plan. The DRS ACFR
may be obtained by writing to:

Department of Retirement Systems
Communications Unit

P.O. Box 48380

Olympia, WA 98540-8380

Or the DRS ACFR may be downloaded from the DRS website at www.drs.wa.gov.

The following disclosures are made pursuant to GASB Statement No. 68, Accounting and Financial
Reporting for Pensions.

Public Employees’ Retirement System (PERS) Plans 1, 2, and 3

PERS members include elected officials; state employees; employees of the Supreme, Appeals and
Superior Courts; employees of the legislature; employees of district and municipal courts;
employees of local governments; and higher education employees not participating in higher
education retirement programs. PERS is comprised of three separate pension plans for membership
purposes. PERS plans 1 and 2 are defined benefit plans, and PERS plan 3 is a defined benefit plan
with a defined contribution component. Although employees can be a member of only Plan 2 or
Plan 3, the defined benefits of Plan 2 and Plan 3 are accounted for in the same pension trust fund.
All assets of Plan 2/3 may legally be used to pay the defined benefits of any Plan 2 or Plan 3
members or beneficiaries.
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PERS Plan 1 provides retirement, disability and death benefits. Retirement benefits are determined
as two percent of the member’s average final compensation (AFC) times the member’s years of
service. The AFC is the average of the member’s 24 highest consecutive service months. Members
are eligible for retirement from active status at any age with at least 30 years of service, at age 55
with at least 25 years of service, or at age 60 with at least five years of service. Members retiring
from active status prior to the age of 65 may receive actuarially reduced benefits. Retirement
benefits are actuarially reduced to reflect the choice of a survivor benefit. Other benefits include
duty and non-duty disability payments, an optional cost-of-living adjustment (COLA), and a one-
time duty-related death benefit, if found eligible by the Department of Labor and Industries. PERS 1
members were vested after the completion of five years of eligible service. The plan was closed to
new entrants on September 30, 1977.

Contributions - The PERS Plan 1 member contribution rate is established by State statute at 6
percent. The employer contribution rate is developed by the Office of the State Actuary and
includes an administrative expense component that is currently set at 0.20 percent. Each biennium,
the state Pension Funding Council adopts Plan 1 employer contribution rates. The PERS Plan 1
required contribution rates (expressed as a percentage of covered payroll) for 2024 were as
follows:

PERS Plan 1

Actual Contribution Rates Employer Employee*
July — August 2024

PERS Plan 1 6.36% 6.00%
PERS Plan 1 UAAL 2.97%

Administrative Fee 0.20%

Total 9.53% 6.00%
September — June 2025

PERS Plan 1 6.36% 6.00%
PERS Plan 1 UAAL 2.55%

Administrative Fee 0.20%

Total 9.11% 6.00%

PacMtn contributed $55,208 to PERS 1 through the UAAL calculation.

PERS Plan 2/3 provides retirement, disability and death benefits. Retirement benefits are
determined as two percent of the member’s average final compensation (AFC) times the member’s
years of service for Plan 2 and 1 percent of AFC for Plan 3. The AFC is the average of the member’s
60 highest-paid consecutive service months. There is no cap on years of service credit. Members
are eligible for retirement with a full benefit at 65 with at least five years of service credit.
Retirement before age 65 is considered an early retirement. PERS Plan 2/3 members who have at
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least 20 years of service credit and are 55 years of age or older, are eligible for early retirement
with a benefit that is reduced by a factor that varies according to age for each year before age 65.
PERS Plan 2/3 retirement benefits are actuarially reduced if a survivor benefit is chosen. PERS Plan
2/3 members who have 30 or more years of service credit and are at least 55 years old can retire
under one of two provisions:

e With a benefit that is reduced by three percent for each year before age 65; or
e With a benefit that has a smaller (or no) reduction (depending on age) that imposes stricter
return-to-work rules.

PERS Plan 2/3 members hired on or after May 1, 2013 have the option to retire early by accepting a
reduction of five percent for each year of retirement before age 65. This option is available only to
those who are age 55 or older and have at least 30 years of service credit. PERS Plan 2/3 retirement
benefits are also actuarially reduced to reflect the choice of a survivor benefit. Other PERS Plan 2/3
benefits include duty and non-duty disability payments, a cost-of-living allowance (based on the
CPl), capped at three percent annually and a one-time duty related death benefit, if found eligible
by the Department of Labor and Industries. PERS 2 members are vested after completing five years
of eligible service. Plan 3 members are vested in the defined benefit portion of their plan after ten
years of service; or after five years of service if 12 months of that service are earned after age 44.

PERS Plan 3 defined contribution benefits are totally dependent on employee contributions and
investment earnings on those contributions. Members are eligible to withdraw their defined
contributions upon separation. Members have multiple withdrawal options, including purchase of
an annuity. PERS Plan 3 members choose their contribution rate upon joining membership and
have a chance to change rates upon changing employers. As established by statute, Plan 3 required
defined contribution rates are set at a minimum of 5 percent and escalate to 15 percent with a
choice of six options. Employers do not contribute to the defined contribution benefits. PERS Plan 3
members are immediately vested in the defined contribution portion of their plan.

Contributions - The PERS Plan 2/3 employer and employee contribution rates are developed by the
Office of the State Actuary to fully fund Plan 2 and the defined benefit portion of Plan 3. The Plan
2/3 employer rates include a component to address the PERS Plan 1 UAAL and an administrative
expense that is currently set at 0.20 percent. Each biennium, the state Pension Funding Council
adopts Plan 2 employer and employee contribution rates and Plan 3 contribution rates. As
established by Chapter 41.34 RCW, Plan 3 defined contribution rates are set at a minimum of 5%
and a maximum of 15%. PERS Plan 3 members choose their contribution rate from six options when
joining membership and can change rates only when changing employers. Employers do not
contribute to the defined contribution benefits.

The PERS Plan 2/3 required contribution rates (expressed as a percentage of covered payroll) for
2024 were as follows:
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PERS Plan 2/3

Actual Contribution Rates Employer 2/3 Employee 2*
July — August 2024

PERS Plan 2/3 6.36% 6.36%
PERS Plan 1 UAAL 2.97%

Administrative Fee 0.20%

Employee PERS Plan 3 Varies
Total 9.53% 6.36%
September —June 2025

PERS Plan 2/3 6.36% 6.36%
PERS Plan 1 UAAL 2.55%

Administrative Fee 0.20%

Employee PERS Plan 3 Varies
Total 9.11% 6.36%

PacMtn’s contributions to the plans were $138,439 for year ended June 30, 2025.

Actuarial Assumptions

The total pension liability (TPL) for each of the DRS plans was determined by an actuarial valuation
as of June 30, 2023, with the results rolled forward to June 30, 2024, using the following actuarial
assumptions, applied to all prior periods included in the measurement:

e Inflation: 2.75% total economic inflation; 3.25% salary inflation

e Salary increases: In addition to the base 3.25% salary inflation assumption, salaries are also
expected to grow by service-based salary increases.

¢ Investment rate of return: 7.00%

Mortality rates were developed using the Society of Actuaries’ Pub.H-2010 Mortality rates, which
vary by member status (that is...active, retiree, or survivor), as our base table. OSA applied age
offsets for each system, as appropriate, to better tailor the mortality rates to the demographics of
each plan. OSA applied the long-term MP-2017 generational improvement scale, also developed by
the Society of Actuaries, to project mortality rates for every year after the 2010 base table. Under
“generational” mortality, a member is assumed to receive additional mortality improvements in
each future year throughout their lifetime.

The actuarial assumptions used in the June 30, 2023, valuation were based on the results of the

2013-2018 Demographic Experience Study Report and the 2023 Economic Experience Study.
Additional assumptions for subsequent events and law changes are current as of the 2023 actuarial
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OSA selected a 7.00% long-term expected rate of return on pension plan investments. In selecting
this assumption, OSA reviewed the historical experience data, considered the historical conditions
that produced past annual investment returns, and considered Capital Market Assumptions (CMAs)
and simulated expected investment returns the WSIB provided.

The CMAs contain three pieces of information for each class of assets the WSIB currently invests in:

o Expected annual return
° Standard deviation of the annual return
. Correlations between the annual returns of

each asset class with every other asset class

The WSIB uses the CMAs and their target asset allocation to simulate future investment returns

over various time horizons.

The expected future rates of return (expected returns, net of pension plan investment expense,

including inflation) are developed by the WSIB for each major asset class.

Estimated Rates of Return by Asset Class

The table below summarizes the best estimates of arithmetic real rates of return for each major
asset class included in the pension plan’s target asset allocation as of June 30, 2023:

% Long-Term

Asset Class Target Expected Real Rate of
Allocation Return Arithmetic
Fixed Income 19% 2.1%
Tangible Assets 8% 4.5%
Real Estate 18% 4.8%
Global Equity 30% 5.6%
Private Equity 25% 8.6%
100%

The inflation component used to create the table is 2.50% and represents the WSIB’s most recent

long-term estimate of broad economic inflation consistent with their 2023 CMAs.

For additional information and background on OSA’s development of the long-term rate of return

Page 49



PACIFIC MOUNTAIN WORKFORCE DEVELOPMENT COUNCIL
Note to Financial Statements
Year Ending June 30, 2025

assumption, please see the 2023 Report on Financial Condition and Economic Study located on the
OSA website. The selection of this assumption and economic experience studies are further
detailed in the DRS ACFR Actuarial Certification Letter.

Discount Rate

The discount rate used to measure the total pension liability was 7.00%. To determine the discount
rate, an asset sufficiency test was completed to test whether the pension plan’s fiduciary net
position was sufficient to make all projected future benefit payments of current plan members.

Based on the assumptions described in our Actuarial Certification Letter, the pension plan’s
fiduciary net position was projected to be available to make all projected future benefit payments
of current plan members. Therefore, the long-term expected rate of return of 7.00% on pension
plan investments was applied to determine the total pension liability.

Sensitivity of the Net Pension Liability/(Asset)

The table below presents PacMtn’s proportionate share of the net pension liability or asset
calculated using the discount rate of 7.0 percent, as well as what PacMtn’s proportionate share of
the net pension liability or asset would be if it were calculated using a discount rate that is 1-
percentage point lower (6.0 percent) or 1-percentage point higher (8.0 percent) than the current

rate.
1% Decrease Current Discount Rate 1% Increase
(6.0%) (7.0%) (8.0%)
PERS 1 $217,432 $147,815 $86,759
PERS 2/3 $634,681 $(352,074) $(1,162,475)

Pension Plan Fiduciary Net Position

Detailed information about the State’s pension plans’ fiduciary net position is available in the
separately issued DRS financial report.

Pension (Liabilities) Assets, Pension Expense, and Deferred Outflows of Resources and Deferred
Inflows of Resources Related to Pensions

At June 30, 2025, PacMtn reported its proportionate share of the net pension liability or Asset as
follows:

Page 50



PACIFIC MOUNTAIN WORKFORCE DEVELOPMENT COUNCIL
Note to Financial Statements
Year Ending June 30, 2025

(Liability) or Asset

PERS 1

$(147,815)

PERS 2/3

$352,074

At June 30, 2025, PacMtn’s proportionate share of the collective net pension assets was as follows:

Proportionate Proportionate Share Change in

Share 6/30/23 6/30/24 Proportion
PERS 1 .008025% .008319% .000294%
PERS 2/3 .010373% .010680% .000307%

Employer contribution transmittals received and processed by DRS for the fiscal year ended June

30, 2024, are used as the basis for determining each employer’s proportionate share of the
collective pension amounts reported by DRS in the Schedules of Employer and Non-employer

Allocations for all plans except LEOFF 1.

Pension Expense

For the year ended June 30, 2025, PacMtn recognized pension expense as follows:

Pension Expense
PERS 1 S 6,613
PERS 2/3 $(10,761)
TOTAL S( 4,148)

Deferred Outflows of Resources and Deferred Inflows of Resources

At June 30, 2025, PacMtn reported deferred outflows of resources and deferred inflows of
resources related to pensions from the following sources:

PERS Plan 1 Deferred Outflows Deferred Inflows
of Resources of Resources
Differences between expected and S0 S0
actual experience
Net difference between projected and S0 $(11,828)
actual investment earnings on pension
plan investments
Changes of assumptions SO SO
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Changes in proportion and differences
between contributions and
proportionate share of contributions

Contributions subsequent to the $55,208 SO
measurement date

TOTAL $55,208 $(11,828)

PERS Plan 2/3 Deferred Outflows Deferred Inflows

of Resources

of Resources

Differences between expected and $200,056 $(815)
actual experience
Net difference between projected and S0 $(100,894)
actual investment earnings on pension
plan investments
Changes of assumptions $194,416 $(22,307)
Changes in proportion and differences $137,347 $(51,395)
between contributions and
proportionate share of contributions
Contributions subsequent to the $138,439 SO
measurement date

TOTAL $670,258 $(175,411)

Deferred outflows of resources related to pensions resulting from PacMtn’s contributions

subsequent to the measurement date will be recognized as a reduction of the net pension liability

in the year ended June 30, 2025. Other amounts reported as deferred outflows and deferred
inflows of resources related to pensions will be recognized in pension expense as follows:

Year ended June 30: PERS 1
2025 $(19,574)
2026 $ 10,056
2027 $ (1,065)
2028 $ (1,245)
Thereafter S 0
Total $(11,828)
Year ended June 30: PERS 2/3
2025 $ (58,044)
2026 $172,387
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2027 S 81,394
2028 S 88,627
2029 S 46,435
Thereafter S 25,608
Total S 356,407

C. DEFINED CONTRIBUTION PENSION PLAN

PacMtn participates in two separate defined contribution pension plans, both structured as 457(b)
plans, which are designed to provide retirement savings for eligible employees.

The plans are:

e A 457(b) plan managed by Corebridge Financial (formerly VALIC): This plan was adopted on
May 1, 2011, and covers a segment of PacMtn's employees.

e The Washington State Deferred Compensation Plan (DCP): This plan is administered by the
Department of Retirement Systems (DRS). PacMtn joined this program on May 5, 2023,
following board approval on April 13, 2023.

A matching program for both the Corebridge Financial and DRS plans was adopted by PacMtn on
December 13, 2023. The matching policy applies to contributions made from an employee's regular
payroll earnings, excluding contributions from bonuses. The matching formula is as follows:

The matching formula is as follows:

PacMtn will match employee pre-tax contributions at 100% for the first 3% of an employee’s pre-
tax regular payroll earnings contribution. For employee contributions above 3%, PacMtn matches
at 0.5% for each additional 1% contributed by the employee, up to a maximum employer match of

5% of the employee’s pre-tax regular payroll earnings.

For illustrative purposes, the matching formula is shown below:

Employee contribution 1.0% | 2.0% | 3.0% | 4.0% | 5.0% | 6.0% | 7.0%

Employer match 1.0% | 2.0% | 3.0% | 3.5% | 4.0% | 4.5% | 5.0%

All employer contributions are immediately vested. Employer contributions are made pre-tax but
are subject to Social Security and Medicare taxes (FICA), with the employee's FICA portion
deducted from their paycheck.
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For the fiscal year ended June 30, 2025, PacMtn’s required and actual employer contributions to
the Corebridge Financial 457(b) plan totaled $6,984.86.

For the fiscal year ended June 30, 2025, PacMtn’s required and actual employer contributions to
the State of Washington Deferred Compensation Plan (DCP) totaled $23,410.39.

The assets of both defined contribution plans are held in trust for the exclusive benefit of
participants and their beneficiaries and are not reported as assets of PacMtn.

NOTE 5 — OTHER POST EMPLOYMENT BENEFITS (OPEB)

Employer Provided Subsidies In Public Employee Benefits Board (PEBB) medical Plans

PacMtn is a participating employer in the state’s Public Employees Benefits Board (PEBB) program,
a defined benefit plan administered by the Washington State Health Care Authority (HCA). The plan
provides medical, dental, and life insurance benefits for public employees and retirees and their
dependents on a pay-as-you-go basis. The plan provides OPEB benefits through both explicit and
implicit subsidies. The explicit subsidy is a set dollar amount that lowers the monthly premium paid
by members over the age of 65 enrolled in Medicare Parts A and B. PEBB determines the amount of
the explicit subsidy annually. The implicit subsidy results from the inclusion of active and non-
Medicare eligible retirees in the same pool when determining premiums. There is an implicit
subsidy from active employees since the premiums paid by retirees are lower than they would have
been if the retirees were insured separately.

Office of the State Actuary, a department within the primary government of the State of
Washington, issues a publicly available annual PEBB OPEB Actuarial Valuation report. It is available
for download form the Office of the State Actuary at:

https://leg.wa.gov/osa/additionalservices/pages/OPEB.aspx

GASB 75 Alternative Measurement Method for PEBB

The total OPEB liability generally is required to be determined through an actuarial valuation.
However, if fewer than 100 employees (active and inactive) are provided with OPEB through the
plan, use of a specified alternative measurement method (AMM) in place of an actuarial valuation
is permitted. The Office of the State Actuary (OSA) created an online tool to help small employers
calculate their individual reporting requirements. PacMtn adopted the AMM provided by OSA.

Actuarial Assumptions

OSA published the 2024 PEBB OPEB Actual Valuation produced GASB 75 accounting results based
on aJune 30, 2023, valuation date. For purposes of this analysis, they rolled forward those results
to a measurement date of June 30, 2024, reflecting service cost, assumed interest, and actual
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benefit payments. Since there is no established trust fund dedicated to these benefits, OSA relied
on the Bond Buyer General Obligation 20-Bond Municipal Index at the measurement date for the
discount rate. Additionally, in providing the tool for use the OSA provided approaches to
calculation and simplifying assumptions reasonable for the purposes of the AMM. They
performed internal testing on the Total OPEB Liability to ensure a reasonable relationship
between the latest actuarial valuation and the tool.

PacMtn’s share for the fiscal year ended June 2025.

Fiscal year ended June 30:
Number of Active Plan Members 25
Number of Retired Plan Members 2
Contributions Made $360,665.99
*Total OPEB Liability $667,484

*Measured using the alternative measurement method

The Total OPEB Liability for the fiscal year ended June 30, 2024, includes a current portion of
$11,234 for projected benefit payments expected to be made between July 1, 2024, and June
30, 2025. The remaining liability of $656,250 is classified as a long-term OPEB liability

PEBB OPEB Changes in Total OPEB Liability (TOL), OPEB Expense, Deferred Outflows, and Related
Ratios.

Schedule of Changes in Total OPEB Liability and Related Ratios
Measurement Date of June 30, 2024
Service Cost $28,884
Interest Cost $24,025
Changes in Experience Data and Assumptions (59,094)
Changes in Benefit Terms S0
Benefit Payments ($11,234)
Other S0
Net Change in Total OPEB Liability $32,581
Total OPEB Liability — Beginning $634,903
Total OPEB Liability — Ending $667,484
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Covered Employee Payroll $2,192,765
TOL as a Percentage of Covered Payroll 30.44%

OPEB Expense for Fiscal Year Ending June 30, 2024

Service Cost $28,884
Interest Cost $24,025
Changes in Experience Data and Assumptions ($9,094)
Changes in Benefit Terms SO
Other Changes in Fiduciary Net Position S0

Total OPEB Expense $43,815
Transactions Subsequent to Measurement Date $13,380

Transactions Subsequent to Measurement Date: Subsequent to the measurement date of
6/30/2024, the estimated transactions related to benefit payments amounted to $13,380. This
represents the projected benefits paid from 7/1/2024 to 06/30/2025, based on the projected
subsidy of $1,115 per month. These amounts are for informational purposes and are included in
the Required Supplementary Information, but do not affect the Total OPEB Liability for the fiscal
year ended 06/30/2024. These transactions relate to benefits paid between 07/01/2024 and
PacMtn’s financial statement end date of 06/30/2025 and will be reflected in the calculation of the
OPEB liability for the next fiscal year.

Sensitivity Analysis

Total OPEB Liability 1% Decrease Current 1% Increase
Discount Rate $803,291 $667,484 $560,381
Healthcare Trend $547,569 $667,484 $824,082

Methodology

Actuarial Valuation Date 6/30/2024
Actuarial Measurement Date 6/30/2024
Actuarial Cost Method Entry Age
Amortization Method Recognized Immediately
Asset Valuation Method N/A (No Assets)

Discount Rate
Beginning of Measurement Year 3.65%
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End of Measurement Year 3.93%
Projected Salary Changes 3.25% + Service-Based Increases

Initial rate ranges from about 2-
16%, reaching an ultimate rate of
approximately 3.8% in 2075.

Healthcare Trend Rates

Mortality Rates

Base Mortality Table PubG.H-2010 (General)
Age Setback 0 years
Mortality Improvements MP-2017 Long-Term Rates
Projection Period Generational
Inflation Rate 2.35%
Post-Retirement Participation Percentage 60.00%
Percentage with Spouse Coverage 45.00%

NOTE 6 — PARTICIPANT CUSTODIAL ACCOUNTS (MISA PROGRAM)

PacMtn maintains custodial savings accounts on behalf of participants in the Economic Security for
All (EcSA) Community Reinvestment Funds, Matched Investment Savings Account (MISA) program.
These accounts are established to help participants save for approved asset-building purposes,
including education and training, housing and move-in costs, business start-up or expansion,
essential technology, transportation, and other eligible investments authorized under State
Program Policy 7010 (Revision 4). Under program requirements, PacMtn administers the accounts
and approves withdrawals based on compliance with State policy and the participant spending
plan. The funds in these accounts are the property of the participants.

The program began in fiscal year PY24, and therefore there was no beginning balance.
Contributions to MISAs are derived from participant earnings or incentive payments that
participants elect to have deposited into their custodial accounts.

For fiscal year PY24, the vast majority of participant contributions originated from incentives
earned for meeting program goals. Participants elected to transfer $82,800 of their incentives into
their MISA accounts. In addition, one participant contributed $40 of personal funds; however, this
deposit did not qualify for matching because PacMtn could not verify that it met the program’s
earnings-based requirements. In accordance with program rules, PacMtn provided matching
contributions at a 2:1 ratio only for the eligible incentive-based participant contributions, resulting
in an additional $165,600 being contributed to the MISAs during PY24.

The activity in these custodial accounts for the year ended June 30, 2025, was as follows (in
dollars):

Custodial Accounts — Consolidated Activity

Beginning Balance 0.00
Additions
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Participant Contributions S 82,840

Fund Match $165,600

Interest S.77
Deductions

Cash Payments to Participants $(0.00)

Payments to Third Parties $(0.00)

Administrative Fees $(0.00)
Ending Balance $248,440.77

For financial reporting, the cash held in these participant custodial accounts is included in PacMtn’s
governmental activities as restricted cash, with an offsetting liability (amounts held payable to
participants). At year-end, participant custodial savings accounts held $80,440.77, and an additional
$48,000 was held in a separate legally established MISA holding (transfer) account pending
allocation to participant custodial accounts. Accordingly, the total custodial MISA cash reported at
June 30, 2025, was $128,440.77.

Because these amounts are owned by participants and are restricted for participant-approved uses,
PacMtn records deposits, contributions, and withdrawals as changes in restricted cash and the

related liability. Accordingly, activity in these accounts does not affect the Statement of Activities.

NOTE 7 — RISK MANAGEMENT

PacMtn has obtained insurance through Propel Insurance and the Non-Profit Insurance Program.
The insurance policies cover PacMtn for property (at replacement cost), equipment, general
liability, automobile liability and damage, Directors and Officers liability, miscellaneous professional
liability, crime, and excess crime for employee theft. PacMtn enforces several human resource
policies designed to limit exposure to litigation in employment practices. The Worker’s
Compensation Fund covers injuries to employees.

There have been no settlements in the past three years that have exceeded insurance coverage.
NOTE 8 — LEASES

PacMtn has implemented GASB 87 for lease accounting. PacMtn holds a lease for its administrative
office. Total cost for the lease was $174,849.84 for the year ended June 30, 2025.

The following table provides the current and future minimum lease payments for these leases:

Term Administrative Office Olympia* | Mason County YMCA
July 1, 2024 — June 30, 2025 $174,849.84 $8,926.47
July 1, 2025 - June 30, 2026 $181,843.88 $0.00
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July 1, 2026 - June 30, 2027 $189,117.60 $0.00

July 1, 2027 - June 30, 2028 $97,063.98 $0.00

* Lease agreement from 11/1/2022 —12/31/2027
Lease Termination — YMCA Shelton Facility (Unusual Item)

PacMtn previously maintained a long-term sub-lease with the South Sound YMCA for the Shelton
youth program facility (originally April 1, 2021 — March 31, 2028). Due to pandemic-related changes
in service delivery, the facility remained largely unused. In accordance with Uniform Guidance (2
CFR Part 200, Subpart E), PacMtn attempted to identify a replacement tenant but was unsuccessful.
On January 30, 2025, PacMtn entered into an early termination agreement with the YMCA, making
a one-time settlement payment of $25,000 to be released from all remaining lease obligations. The
YMCA termination letter confirming the settlement amount is included in PacMtn’s records and
was executed by both parties . All future financial commitments under the YMCA lease were
extinguished as of that date.

This lease was previously disclosed as part of PacMtn’s long-term lease commitments in the June
30, 2024 financial statements.

No future minimum payments remain under this lease.
Lease Assets and Amortization

At June 30, 2025, the total amount of lease assets, and the related accumulated amortization are as

follows:

Beginning Ending

Balance Balance

07/01/24 | Increases | Decreases 6/30/25
Leased Buildings $820,930 SO $78,148 $742,782
Total $820,930 SO $78,148 $742,782
Accum. Amor. Leased Buildings $250,017 | $156,484 | $35,110 $371,391
Total $250,017 | $156,484 $35,110 $371,391
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At June 30, 2025, the principal and interest requirements to maturity are as follows:

Year ended June 30 Principal Interest Total

2026 155,180 26,664 181,844
2027 174,754 14,364 189,118
2028 94,960 2,104 97,064
Total 424,894 43,132 468,026

PacMtn has annual cost sharing agreements for office space for employees located in various
worksites in our five-county region. Rent payments vary year to year and are not on long term
contracts.

NOTE 9 — CHANGES IN LONG TERM LIABILITIES

During the year ended June 30, 2025, the following changes occurred in long-term liabilities:

Beginning Balance Additions Reductions | Ending Balance | Due Within
July 1, 2024 June 30, 2025 One Year

Governmental Activities

OPEB Liability $634,903 $43,815 $11,234 $667,484 $11,234
Pension Liability $183,189 S0 $35,374 $147,815 SO
Lease Liability $617,026 S0 $192,132 $424,894 $155,180

Note 10 — Subscription-Based Information Technology Arrangements (SBITAs)

PacMtn Workforce Development Council enters into subscription-based information technology
arrangements (SBITAs) to support program operations and administrative functions. All of PacMtn’s
SBITAs qualify as short-term arrangements under the provisions of GASB Statement No. 96,
Subscription-Based Information Technology Arrangements. A short-term SBITA is defined as a
subscription with a maximum possible term of 12 months (including any options to extend),
regardless of the likelihood of renewal.

Because PacMtn’s SBITAs are short-term, no subscription liability or related intangible right-to-use

asset has been recognized in the financial statements. Instead, subscription payments are
recognized as expenses in the period incurred.
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For the fiscal year ended June 30, 2025, PacMtn recognized $102,019.96 in subscription expense
related to short-term SBITAs.

NOTE 11 — CONTINGENCIES AND LITIGATIONS

PacMtn’s financial statements include all material liabilities and there are no contingent liabilities
to record. PacMtn is not currently involved in any lawsuits or other legal action nor is it aware of
any pending litigation.

PacMtn participates in a number of federal, state, and other programs. These grants are subject to
audit by the grantors or their representatives. Such audits could result in requests for
reimbursement to grantor agencies for expenditures disallowed under the terms of the grants.
PacMtn’s management believes that such disallowances, if any, would be immaterial.

NOTE 12 — OTHER DISCLOSURES

A. Related Party Transactions

The PacMtn Board of Directors and staff members have professional and personal associations
throughout the community. Where a direct or indirect conflict of interest exists as a result of these
associations, the Board or staff member must abstain from any discussion and voting concerning
the matter. Board and staff members must publicly disclose all such associations for inclusion in the
meeting minutes. Staff and Board members adhere to internal administrative policies regarding the
code of ethics and conflicts of interest.

B. Committed Fund Balance

PacMtn has committed funds comprised of the Equipment Repair & Replacement in the amount of
$14,667, restricted funds in the amount of $128,441, which represent MISA funds restricted for
program purposes and held as cash in bank accounts, and unassigned funds comprised of
unrestricted earnings in the amount of $832,871. Committed funds are amounts constrained to
specific purposes by the Board of Directors, using its highest level of decision-making authority; to
be reported as committed; once formal action is taken via majority vote to establish (and modify or
rescind) a fund balance commitment. PacMtn considers committed, restricted, and unassigned
amounts to have been spent when an expenditure is incurred for purposes for which amounts in
any of those unrestricted fund balance classifications could be used.
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REQUIRED SUPPLEMENTARY INFORMATION -

Description

Budgetary Fund Balance - Beginning

Resources (Inflows)

Grant and Contract Revenue

Investment and Other Income

Amounts Available for Appropriation

Charges to Appropriations (Outflows)
Payroll, Taxes & Benefits

Program Sub-Contractors

Participant Payments/In-house programs
Facilities

Professional Services

Training & Travel

Insurance

Prepaid

Other

Lease

Capital Outlay

Total Charges to Appropriations

Excess (Deficiency) of Revenues over Expenditures

Budgetary Fund Balance - Ending

Budgetary Comparison Schedule

Pacific Mountain Workforce Development Council
Budgetary Comparison Schedule
General Fund
For the Year Ended June 30, 2025

Original Budget
(Preliminary)

904,310.00

Final Budget

904,310.00

14,814,083.55
0.00

14,814,083.50

2,344,116.76
5,955,586.58
2,685,946.82
262,545.64
317,616.51
140,052.51
11,161.99
0.00
227,526.00
0.00

0.00
11,944,552.81

2,869,530.74

3,773,840.74

Notes to Required Supplementary Information — Budgetary Comparison Schedule

Budgetary Information:

14,579,422.13
0.00

14,579,422.13

2,269,623.62
5,930,361.06
2,541,300.04
262,734.25
280,046.91
140,052.51
11,161.99
0.00
227,526.00
0.00

0.00
11,662,806.38

2,916,615.75

3,820,925.75

Actual
(Budgetary Variance: Final
Basis) to Actual
904,310.00 0.00
11,092,441.82 (3,486,980.31)
10,072.43 10,072.43
11,102,51425  (3,476,907.88)
2,805,842.06 536,218.44
4,736,959.47 (1,193,401.59)
2,808,003.54 266,703.50
249,888.73 (12,845.52)
280,735.53 688.62
70,595.56 (69,456.95)
13,634.63 2,472.64
0.00 0.00
142,266.67 (85,259.33)
0.00 0.00
0.00 0.00

11,107,926.19

(5,411.94)

898,898.06

(554,880.19)

(2,922,027.69)

PacMtn adopts an annual budget for its General Fund, encompassing all governmental activities. The budget is prepared on a modified accrual basis consistent with

the fund financial statements, and approved by the Board. Amendments may occur during the year to reflect final federal and state allocations, grant carry-ins, or

reprogrammed funds.

Reconciliation to Statement of Activities:

Differences between budgetary and GAAP-basis results arise from timing of recognition for nonfinancial resources, including prepaid expenses, compensated
absences, pension/OPEB adjustments, and lease expenses.

Original to Final Budget Variances:

The total final budget for FY24 decreased by $234,661 (-1.6%) compared to the original budget. Adjustments were made after receipt of final state and federal

allocations and included:

o A $138 thousand reduction in WIOA Title | formula funds to reflect final allocations.
o A $90 thousand reduction in discretionary and Commerce-funded projects due to program closures.
o A $47 thousand increase in anticipated carryforward balances to PY25.

Final Budget to Actual Variances:
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Revenues were below the final budget primarily due to two factors. First, approximately $1.5 million of anticipated new grant awards included in the adopted budget
was not received before year-end. These grants were awarded effective July 1, 2025, and therefore were not recognized as revenue during FY25. Second, several
multi-year grants were budgeted at higher levels based on projected carryforward balances that did not fully materialize. These items collectively account for the
majority of the $2.9 million deficiency of revenues over expenditures.

Program Sub-Contractors were under budget primarily due to two factors. PacMtn announced in January that WIOA-funded Business Services would transition from a
contracted model to an in-house model beginning in PY25. In response, the contractor reduced expenditures late in the year to preserve funds to support the
transition, contributing approximately $178,000 of the underspending. In addition, contracted youth program providers underspent their awards due to the timing of
service delivery and lower caseload levels.

Participant Payments / In-House Programs exceeded budget largely due to two supplemental funding modifications issued by the Washington State Employment
Security Department (ESD) under the Community Reinvestment Program. These modifications totaled $164,158 and $109,189 and required rapid deployment to
support expanded participant services and business engagement activities aligned with statewide Poverty Reduction efforts.

Payroll, Taxes & Benefits exceeded the final budget due to staffing expansions and higher-than-anticipated benefit costs. During the fiscal year, PacMtn added one
Quality Assurance position and two Business and Sector Engagement Leads to support expanded business-services activities and prepare for the transition of business
services from a contracted model to internal operations. Payroll expenditures were also affected by increases in medical premiums, PERS contributions, and employer-
paid benefit rates.

Compliance Statement:

No expenditures exceeded legally adopted appropriations for the fiscal year ended June 30, 2025. PacMtn remained compliant with all budgetary and grant
requirements.

Page 63



"UNAPEd Aq Apdauip
gels 03 u1Saq Aew sjana| Suiyjels auning ‘saahojdwa u2e4 01 Joddns
P910EJ1U0D WOy SUONISOd S3IAIS SSAUISNG JO UOINISUBI) BY) puE sjuawisnipe SulAlj-J0-1S02 01 3NP GZA4 PUE $ZA4 Ul pasealdul s|ana| Sulyjels

*1eaA uani3 e ul pasisiulwpe sjueld jo adAl pue Jaquinu ayy Aq pasuanjjul ale Yyaiym ‘s|aAas| Sulyjels uo paseq saienian|y ||oJAed passno)
|oJAed pa1an0d Jo Junowe ay3 pue 193443 Ul S31ed 3y uo Suipuadap Jeah 01 Jeah wouj AleA sjunowe uonNQLIIUO)
*SW)SAS JUBWRINAY JO Juswiedaq 91e1s uoldulysepn ayy Ag JeaA [edsly Yoea 195 Saled Uo paseq pale|ndjed aJe suolngliuo)

:3|NPaydS 03 SA10N

PaJJe1S UeY] JBY1EJ INO PaIOEIIU0D AUk swesSoud [euonippe se .

%0165 %E0LS %vT19 %CTE9 %CT'L9 %¥9'89 %YL 88 %9S5°9L %9108 %5078 % Axigey| uoisuad jeroy
ay3 Jo a8ejuaduad e se uonisod 3au Asednply ue|d
%0€'St %8071 %T19°0% %¥8'0€ %CELT %0T €T %08 %C6'LT %L8'TT %658 % ||osAed
pa.an0) Jo adejuadsad e se Ayljiqel| uoisuad
19U 9y} Jo aJeys ajeuoipiodoud s usholdwz
628°T6L'T 677'888'T €TT'SET'T 097'sv0°T LTL'SLT'T TET'995°T TTL8L0'C S6T°789°T SL6TTY'T 987°0TL'T S lloshed paianod
€89°TT8 44431 120°£98 8€L°0€9 8EEV6S €18'76S TLL99T 80¥'T0€ 681°€8T ST8LYT $ V1oL
€89°T18 £TYTe8 120298 8€L°0€9 8EEV6S €18'76S TLL99T 80¥'T0€ 681°€8T ST8LYT S e|| uoisuad
12U 8y1 Jo aJeys a1euoiiodoud s ushojdw3
%LTSSTO0 %00SST0°0 %CLT8T00 %ECTYTO0 %9S¥ST0°0 %16L9T0°0 %959€T0°0 %SC80T0°0 %520800°0 %6T€800°0 (1asse)
1qel] uoisuad 3au ay3 jo uondodoud s,uahojdwy

ST0T 910¢ £10T 810C 610C 0z0T Teoz [44v4 €20C 20t

xS4B3A |B3SI4 OT 1se]
¥20€ ‘0 dunr jo sy
T ue|d - Wa1sAs Juawalnay seakojdw3 a1gnd
(39ssy) Ajljiger] uoisuad 19N ay3 Jo a1eys a1euolpodold Jo a|npayds
|12uno) JuBWAO|2A3Q 9IJ0JIOA UIBIUNOIA J1j10ed

suejd patosuods 33e1s - NOILYINHOANI AYVLNINIT1ddNS a3¥INDIY

Page 64



“uNRed Ag

PpajJe1s Uey) Jayied 1no pajde.iuod ale sweidoud [euonippe se azi|iqels 01 uidaq Aew s|aAa| Sulyels aining ‘saaho|dwsa ujA2ed 01 14oddns
Pa19e41U0d WOJY SUOINSOd SIDIAIDS SSAUISNG JO UOIHISURL] B} PUB SJU3WISNIpPe SUIAI|-JO-1500 01 3NP GZA4 PUE $,ZA4 Ul Pasealdul s|aA3| Sulyels
*1eaA uanI8 e ul pauaisiulwpe syuels Jo adA) pue Jaquinu 3yl Aq pasuanjjul a4e Yaiym ‘s|aas| Sueis uo paseq sayenionyy josAed passno)
‘|]o4Aed pPa1an0d JO JUNOWE 31 puUe 193))8 Ul S33eJ 3y3 uo Suipuadap Jeah 01 JeaA woly AleA sjunowe uonNgLIU0)
*SW9)SAS JUBWIAIINAY JO JudWeda a1els uoldulysep 3yl Aq Jeak [easy yoes 19s Saled UO paseq Pale|na|ed aJe suolNngLIuo)
:3|NPayYds 03 310N

Ao

%0268 %858 %L6'06 %LLS6 %LLLE %CTL6 %6C°0CT %EL 90T %C0°L0T %LT'SOT % Axiqe| uoisuad jejoy
ay) Jo adejuadiad e se uonisod 19u Aseidnply ueld
%L6'6€ %68°CS %ST'8E %LTST %168 %9801 %0 78~ %T0°TE- %8867~ %9Y°0C- % |l0JAed
paJanod Jo adejuadiad e se Ayljigel| uoisuad
19U 3y1 Jo aJeys ajeuoiiodoud s sakojdwz
678'T6L'T 677'888'T ETT'SET'T 092'Sv0°C LTL'SLT'T TE€T'995°C TTL'8L0T S6TT89T SL6‘TTY'T 981'0CLT S JloJAed paiano)
SST'9TL 111866 £19'918 950'TTE LS6'E6T 959'847 (552°05L'T) (€09'12S) (9s1'52P) (v£0zSE) $ v.10L

$
SGT'9TL LLL'866 £L19°9T8 9S0'TTE LS6€6T 959'8LT (§sz'0SLT) (€09'T2S) (9sT'S2Y) (r20'zse) S (1asse) Aujiqen| uoisuad
18U ay1 o a.eys a1euontodoud s,uaho|dwiy
%9t00¢0°0 %LEB6TO0 %0€0SEC0°0 %081¢8T0°0 %0896610°0 %088L120°0 %00£SLT0°0 %0¥790%T0°0 %0€LEOTO0 %00890T00 % (1asse)
e|| uoisuad 1au ayj jo uonsodoud s iAo dw3

ST0C 910¢ £L10T 810¢ 6T0C 0z0z Teoe ot €20C 20z

#SIBDA [BISI4 0T 35€1
¥20T ‘0€ dunr jo sy
€/7 ue|d - Wa1sAS JuswalnRy saakojdw3 olgnd

(1955Y) AM|IgeI] UOISUR 1N 3y} JO dJeyS 3leuoniodold Jo 3[NPayds

|1DUN0) JUBWAO[aASQ 32400 UIBIUNOIN

ed

sue|d paJosuods 33e1s - NOILVINYOINI AYVLININI1ddNS aI¥INDIY

Page 65



‘UAded Ag A[30941p payels ueyl Jayled
gels 01 uiSaq Aew sjans| Sulyyels aaning 'seakojdwa ulNded 01 10ddns pajoesuod
131s0d S321AI9S SSAUISNG 4O UONISUEL] By} pue sjuaWisn(pe SUlAl|-JO-1S0D 0} aNP GZAJ PUB $ZA4 Ul paseatdul S|aA3| Sulyjels

1IN0 pajoesuod ate swesdoid [euonippe se d
woly su

*1eaA uani3 e ul pasaisiulwpe sjuesd jo adAy pue Jaquinu 3yl Aq pasuanjjul aJe yaiym ‘sjans| Suyjels uo paseq saienion|y |joJAed passno)

||04Aed paianod Jo JuNOWEe 3Y) PUB 103443 Ul S31eJ 9y Uo Sulpuadap JeaA 01 JeaA wouy AJeA sJunowe uolNgLIIU0)
'SWIAISAS JusWaJINRY Jo Juswiiedag 21e1S uoiSulysepn 2yl Aq JeaA [edsl) yoes 19s sa)ed UO paseq pale|ndjed ale suolnguiuo)

:3|Npayds 01 S3J0N

WLLY %LLY %€0'S %IT'S %9LY %981 %IL'E %EB'E %596°C %YS'T % |l04Aed pa1an0d jo a8ejuadiad e se suoingrIuo)
622'888'T €TT'SETT 092'sv0'C LTL'SLTT T€T'995°C TTL'8L0T S6T°T89T SL6'TTY'T 98v'0ZLT 60L9LT'T S |l0JAed pasano)y
- - - - - - - - - - S (ss@oxa) Aduaidlyap uonnquIuo)
890°06 SY8‘T0T €88°70T ¥9T'TTT €ST'TCT 678°00T 60%'29 CEV'YS ¥78°0S 807'SS $ Su0IINQIAU0D paJinbal Ajjenioeljuod
10 AjlI0IN}E)S BY} 0} UOIE[3J Ul SUOIINGLIIUOD
890°06 SY8‘T0T €88°20T v9Z'TTT €ST°TCT 678001 60v'29 CEV'YS ¥28°0S 80T'SS S suoinguuod
paJinbau Ajlenioejuod Jo Ajlaoiniels

910C £10¢C 810¢ 610C 0coz jxdera fadera €¢0C 20t S20¢

+SIBIA |BISI] OT 3s€7
SZ0T ‘0€ dunr jo sy
T UB|d - Wa1sAS Juawainay saahojdw3 aljgng
suolngiuo) Jakojdwy o ajnpayds
|1DUN0) JUBWAO[PA3Q 924040\ UIRIUNOIA J1j1ded

sue|d patosuods 31e1s - NOILYINHYOANI AYVLNINI1ddNS aIYINDIY

Page 66



‘UINDed AQ Aj10241p pajjels uey) Jayied
qels 03 ui8aq Aew sjans| Suiyjels auning ‘seakojdwa uyNded 01 Loddns pajoesjuod
woJy suoisod $321AISS SS3UISNG JO UOIISUBJ) 3] pue sjuawisnipe SulAl-J0-1500 01 NP GZA4 PUB #ZA4 Ul paseatdul S|ans| Sulyjels
*JeaA usnI e ul pausisiuiwpe sjuesd Jo adAl pue usquinu ayy Aq paauanjjul aue Yyaiym ‘sjans| Sulyels uo paseq saienianjy |josAed paisano)

oJAed pa1an0d JO JUNOWE BY] PUB 199}43 Ul S31eJ 9y} uo Suipuadap JeaA 01 Jeah wouy AJeA sjunowe uolNgLIIU0)
'SW1SAS JUaWRINAY Jo Juswiiedsq a1e1s uoldulysepn 2yl Ag JeaA [eIsl) yoes 195 s91ed UO Paseq paie|ndjed aJe suonnguo)

1IN0 pa3oeJIuOd dJe swelSold |euoippe se d

:3|Npayds 01 SAON

%ET'9 %ET9 %61'L %S'L %L6'L %L6'L %9€'9 %9€'9 %9€'9 %9€'9 % lloJAed paianod jo agejuadiad e se suonnqLIu0)

672'888'T €TT'SET'T 092'sv0'C LTL'SLTT T€T'995C TTL'8L0T S6T‘T89T SL6'TTY'T 98v'02LT 60L9LT'C ¢ |losAed paiano)

- - - - - - - - - - S (ss@2x3) Aduaid1yap uonngLIUu0)

LEI'LTT 8TO'EET vTT'EST 60S'€9T 9vT'€0T €9'V9T 886901 10506 €T7'60T 6EV'BET S suonNqLIU0d palinbal Ajjenioesiuod

10 AjlI03N1e)S 3] 01 UOIIE|24 Ul SUOIINGLIIUOD

LEI'LTT 8TO'EET 744391 60S'€9T 9vT'€0T €9'V9T 886'90T 10506 €2Y'60T 6EV'8ET $ suonnquiuod paiinbas Ajjlenioesiuod Jo Ajuoiniels
910¢C LT0C 810¢ 6T0C 0z0T T20T ceoe €¢0¢ 20t T4 14

*SIEIA [BISI4 OT 3581
520z ‘0€ dunr jo sy
€/T ue|d - Wa)sAS JuawWalInay saakojdw3 a1jgnd
suoinguuo) Jakojdw3 Jo s|npayas
|19uno) JuawWdo|aAs(Q 92J043JOAN UIBIUNOIA| J1IdBd

sue|d paiosuods 33e1s - NOILVINYOANI AYVININITddNS AIWIND3IY

Page 67



‘pajuasaid s| 3|qe|ieA. S1eaA 3S0Y3 40} uoiiewIOul Ajuo ‘pa|Idwod S| puaJ} JedA-QT |Iny e

Anjigel| 9340 wae1-8uo)
e se palyIsse|d sl y0T‘¥S9$ Jo Aljigel| Sululewas sy 'SZ0T ‘OE duUnf pue ‘40z ‘T AInf usamiag apew aq 01 padadxa syuawAed
11yauaq pa3aafoud 4oy 08E'ETS JO UOIIIOd JUBIIND B S3PN|IUI ‘20T ‘OE dUNf Papua JeaA [edsly ay) Joj Alljiger] §3dO 2101 9yl

'720Z/0€/90 Papus Jeah |easiy ay) Joy Alljiqer] 8340 [eI0L Byl 10a)e

10U Op Inq ‘uoljewoyu| Aleyuswajddns palinbay ayj ul papnjaul aJe pue sasodind [EUOIIBWIOLUL JO4 DB SJUNOWE 3SAY] "YIuow
Jad GTTTS 40 Apisqns pajosfoad ay1 uo paseq ‘Sz0z/0€/90 01 Z0Z/T/L woly pied siyauaq padafoad ayi syussaidal siyL "08€€TS
01 pajunouwe syusawAed 11jauUaq 01 PaIe|aJ SUOIIDBSUEL] PRIBWIISS 3Y) “YZ0Z/0E/9 JO d1ep JUSWINSEaW dY) 0} JUanbasqns

“JeaA uanI e ul syueus Jo syunowe pue adAy sy uo Suipuadap a1enianyy [9A3)] Sulels

‘JJo4Aed pasanod Jo Junowe ay) pue 13s sa1eJd a3y} uo Suipuadap Jeah 03 JeaA Asen suoingliuo)
“3snJ3 SuiAjijenb e ul pajejnwindoe aJe s1asse ON

:9|NpPayas 031 SA0N

%9G°9€ %t 0E l104Aed aakojdwa-pasanod jo % e se Alljiqel] g3dO |eroL
7S99€L°T S9/°T6T°C l104Aed aaAojdwa-pasano)
£06'7€9 ¥8%°£99 Suipus - Aujiqel| g3dO el

Y0

(91t°2) (veT't) syuawAed 1yauag

(v£8°€T) (¥60°6) suondwnsse jo saguey)

0 0 22ua11adxa [en3oe pue pajdadxa UIAIMIA] SAIUIRYIQ
0 0 swa) 3yauaq ul sadueyd
60€°7C 20T 152493U]
¥19°0€ ¥88'8C 1500 9IAIDS
0TZ'€09 S €06'7€9 S Sujuuisaq - Ayjiqer 934o |e3oL

€20C 444

xSIEDA [BDSI4 0T I5€7
570 ‘0€ dunf papus Jeah ayy Jo4
sue|d |e2IpalAl 924119y pJeog sujauag asAojdw a1qnd
soljey paiejay pue Ajiqer] g3do (3oL ul sasuey) Jo 3|npayds
|19UN0) JUBWAO[PASQ 32400 UIBIUNOIA d1j1Ed

snij m:_?—. enp e ySnoayy paJaisiuiwpy TON 9340 104 NOILYINYOANI AYVLNINI1ddNS AIYINDIY

Page 68



‘a|npayos siy} jo ped jesbajul ue ase sajou buifuedwoooe ay |

(Aunoag

wawAojdw3 a1e1s uoibuiysepp

eln) 40 ININ1YVd3Ia

S ‘H08av1 ‘NOILVHLSININGY
‘v'e'e 9.g£'¢l) zezlile - zeclile ¢0-20-¥29. 8GC'LL weibold INpY VOIM ONINIVHL ANV LNIFNAOTdNT

(Aunoag

wswAojdwz a)e1S uoibulysepn

eiA) 40 ININLHVLIa

S ‘408av1 ‘NOILVHLSININGY
‘v'ee €16°C 066y - 066 10-22¢9.-2019 8GC'LL weibold NPy VOIM ONINIVHL ANV LNIFWNAOTdNT

(Aunoag

wswAojdw3 a)e1s uoibuiysepp

eln) 40 ININLYVd3a

S ‘"0o8av1 ‘NOILVHLSININAY
‘v'e'e - 150°0L - 15002 ¢0-10-¥0LL 8GC'LL weibold INPY VOIM ONINIVHL ANV LNIFNAOTdNT

(Aunoag

wswAojdwz aye1S uoibulysepn

eiA) 40 ININLHVYdIa

S ‘H08av1 ‘NOILVHLSININGY
‘v'ee - LELY8 - LEL'V8 €0€.2-2019 8GC'LL weibold INpY YOIM ONINIVHL ANV LNINAOTdNT

(Aunosg

wswAojdw3 a)els uoibuiysepp

eiA) 40 LNINLEVd3a

S 409V ‘NOILVYHLSININGY
‘v'e'e 6.8'G98 069622’ - 069°Gee’L ¢0-10-v0LL 8GcC’LL welboid NPy YOIM ONINIVYL ANV LNINAOTdINST

(Aunoag
wswAojdw3 aye1s uoibulysepn
ein) 40 LNIWLYVdaa

S ‘H08av1 ‘NOILVHLSININQY
‘v'e'e 9/1°Gee 12.'vey - 1ZL'vey €012-¢019 8G¢C' L1 weiboid INPY YOIM ONINIVYHL ANV LNIWAOTdNIT
13)sn|J VOIM
aJoN sjualdioaiqng leloL spiemy spiemy JaquinN JaquinN weiboud |eiapa4 (Kouaby ybnouy]-ssed)
o) j0041Qq Wwou4 ybnouayy plemy 19y10 N1V Aouaby |esepag
ybnouy) passed -ssed wol4

sainjlpuadxgy

§Z0Z ‘0 aunf papug Jea ayj Jo
spiemy |eiapad Jo sainjipuadxy jo ajnpayog
[19Uno) juawdojanag 9910JOA\ UIRJUNOA S1198d

Page 69



‘8|npayos siy} jo ped jesbajul ue ase sajou buifuedwoooe ay |

(Aunoag

juswAojdw3 a)eys uoibulysepp

eln) 40 ININLYVd3a

S ‘"08av1 ‘NOILVHLSININAY
‘v'e'e 89602 9zl'g9l - 9z1°G9l 20-L0-¥29. 6GC° L1 SBNIAIOY YINOA VOIM ONINIVHL ANV LNIFNAOTdNT

(Aunoag

wswAojdwg a)e1S uoibulysepn

eiA) 40 ININLHVLIa

S ‘H04av1 ‘NOILVHLSININAY
‘v'ee Llv'e€T 8€6'6C - 8€6'6¢ 10-¢2¢9.-2019 6GC'LL SaNIAROY YINOA YOIM ONINIVHL ANV LNIFWNAOTdNT

(Aunosg

wswAojdw3 aje1s uoibuiysepp

eln) 40 ININLYVd3a

S ‘H0o8av1 ‘NOILVHLSININAY
‘v'e'e - 90669 - 906°69 20-L0'v0LL 6GCLL SSIAOY YINOA VOIM ONINIVHL ANV LNIFNAOTdNT

(Aunoag

wswAojdwz a)e1S uoibulysepn

eiA) 40 ININLHVY4Ia

S ‘H08av1 ‘NOILVHLSININGY
‘v'e'e - 6¥5'v8 - 6¥5'v8 €0€.-2019 6GC'LL SBNIAROY YINOA VYOIM ONINIVHL ANV LNINAOTdNT

(Aunosg

wswAojdw3 ajels uoibulysepp

eln) 40 ININLYVd3Ia

S ‘H08av1 ‘NOILVHLSININGY
‘v'e'e 680°vSY 9ev'¥89 - 9ev'¥89 20-10-¥00. 662 LL SSIAIOY UINOA VOIM ONINIVHL ANV LNIFNAOTdNT

(Aunoag
wswAojdw3 aye1s uoibulysepn
eiA) 40 INIWLHVYdIa

S ‘H08av1 ‘NOILVHLSININAY
‘v'e'C zog‘oze 881°8.G - 881°8.G €00.-¢019 6GC L)L SANADY YINOA YOIM ONINIVYHL ANV LNIWAOTdNIT
Y¥e80C°1L LLE P81 - L1E°1P8L ‘8GT°LL NV |ejoL
aJoN sjualdioaiqng leloL spiemy spiemy JaquinN JaquinN weiboud |eiapa4 (Kouaby ybnouy]-ssed)
o) j0041Qq Wwou4 ybnouayy plemy 19y10 N1V Aouaby |esepag
ybnouy) passed -ssed wol4

sainjlpuadxgy

§Z0Z ‘0€ aunf papug Jea ayj Jo
spiemy |eJapad Jo sainjipuadxy jo ajnpayog
[19Uno) Juawdojanag 9910JOA\ UIRJUNOA S1198d

Page 70



‘a|npayos siy} jo ped jesbajul ue ase sajou buifuedwoosoe ay |

(Aunoag
wswAojdw3 aje1s uoibulysepp
eln) 40 ININLYVd3Ia

sainjlpuadxgy

§Z0Z ‘0 aunf papug Jea ayj Jo
spiemy |eiapad Jo sainjipuadxy jo ajnpayog
[19Uno) juawdojanag 9910JOA\ UIRJUNOA S1198d

S Sjuel9 e|nuilo JSXIOA ‘H08av1 ‘NOILVHLSININGY
‘v'e'e 9szel €¥8°0€ - €¥8°0¢ 20-20-¥29.L 81T L) psjeooisid YOIM ONINIVYHL ANV LNIWAOTdNIT
(Aunoag
yuswAojdw3 aye)s uobulysepn
eiA) 40 ININLHVYd3a
S Sjuel9 gnuio JSXIOAN 09V ‘NOILVYLSININGY
‘v'ee 112G €599 - €69'9 10-¢29.-2019 8/C°LL pajesoisig YOIM ONINIVYHL ANV LNIWAOTdNIT
(Aunoag
wswAojdw3 a)e1s uoibulysepp
eln) 40 ININLYVd3d
S Sjuel9 e|nulio JSXIOAN ‘H08av1 ‘NOILVHLSININAY
‘v'e'e - LLE'LL - LLELL 20-10-¥0LL 8/C° L1 pajeooisid YOIM ONINIVYHL ANV LNIWAOTdNIT
(Aunoag
wswAojdwg aye1S uoibulysepn
eiA) 40 ININLHVYd3a
S Sjuel9 enuiio JSXIOAN 09V ‘NOILVHLSININGY
‘v'e'e - 1¥2°98 - L¥Z'98 €0€.-¢019 8.C° L1 pajesoisig YOIM ONINIVYHL ANV LNIWAOTdNIT
(Aunosg
wswAojdw3 a)els uoibulysepn
eln) 40 ININLYVd3Id
S Sjuel9 e|nulio JSXIOAN ‘"H08av1 ‘NOILVHLSININGY
‘v'e'e 0S6°Liy 182°¢6. - 182'€6L 20-10-¥0Z. 8/C° L1 pajeooisid YOIM ONINIVYHL ANV LNIWAOTdNIT
(Aunoag
wswAojdw3 aye1s uoibulysepn
eiA) 40 ININLHVYd3a
S Sjuel9 enulio JS3IoAA ‘H08av1 ‘NOILVHLSININAY
‘v'ee GG.'/92 L9v'CLe - L9¥°CLE €0c¢.-¢019 8/C° LI pajesoisig YOIM ONINIVYHL ANV LNIWAOTdNIT
9€8'898 evLTIo’L - evLTIOL ‘6GC°LL NV |ejoL
aJoN sjualdioaiqng leloL spiemy spiemy JaquinN JaquinN weiboud |eiapa4 (Kouaby ybnouy]-ssed)
o) j0041Qq Wwou4 ybnouayy plemy 19y10 N1V Aouaby |esepag
ybnouy) passed -ssed wol4

Page 71



‘8|npayos siy} jo ped jesbajul ue ase ssjou buifuedwoooe ay |

500096 S¥5°198°'S 109°0Zv yv6°'ovy's :papuadx3 splemy |eiapad [ejo
SANNH AYIN0DTY (Aunog
TvOSI4 V001 aNY uojsiny_L uojbuiysepn ein) IHL
S 00000 J1V1S SNHIAVYNOHO0D 40 ININLHVCIA ‘AYNSYIHL
‘v'e'e 961l L1¥°'192 - L1¥°192 0001002202€00 1c0'Le - 61 AINOD ‘S301440 TVINIWLYEVL3A
L6Y L) 6S2°LLE - 6S2°'LLE 2,121 NIV [ejoL
(Aunoag
sjuels) Aouabiaw] wawAojdw3 ajeis uojbulysepn
[euoneN VIM / siuel eiA) 40 INJWLHVY4Ia
S I8%I0A\ paIed0ISIg 409V ‘NOILVHLSININGY
‘v'ee 6€L LY G9¢'9ze - §9¢'9ee €0-¢.G5.-201L9 112 1) [euoieN YOIM ONINIVHL ANV LNINAOTJNT
(Aunoag
sjuels) Aousabiawg wawAojdw3 a)e1s uoibulysepp
[euolieN VIM / siuelo eiA) 40 LNINLHVd3a
S I8%I0A\ peIed0ISIg 4049V ‘NOILVHLSININGY
‘e 25166 687l - 68Vl 20-2¥5.-2019 11T 1) [euoiieN YOIM ONINIVHL ANV LNIJWNAOTdNT
40 ININLHVd3a
S €G6-V-09 sapiunyoddo ‘408av1 ‘NOILVHLSININAY
‘v'e'e - 109°0ZY 10902y - -¢¢-6198¢-3d 0L2LL juswiAoldwy Anusey ONINIVHL ANV LNIFNAOTdNT
8G€118C 89Z'v18'Y - 89Z'v18'v 191SN|J VOIM |ejoL
8L1'VEL 808°09¢°L - 808°09¢°lL ‘8/2°L1L NV IejoL
aJoN sjualdioaiqng leloL spiemy spiemy JaquinN JaquinN welboud |ei1apa4 (Kouaby ybnouy]-ssed)
0} j0311q wou ybnoayy plemy Jayio N1V Aouaby |esapa
ybnouy) passed -ssed wol4

sainjlpuadxgy

§Z0Z ‘0€ dunf papug Jea ayj Jo
spiemy |eJapad Jo sainjipuadxy jo ajnpayog
[19uno) juawdojoAag a210IOA\ UIRJUNOA S1198d

Page 72



PACIFIC MOUNTAIN WORKFORCE DEVELOPMENT COUNCIL
Notes to the Schedule of Expenditures of Federal Awards
Year Ended June 30, 2025

NOTE 1 - BASIS OF ACCOUNTING

This schedule is prepared on the same basis of accounting as the Pacific Mountain Workforce
Development Council’s (PacMtn) financial statements. PacMtn uses the accrual basis of accounting.

NOTE 2 — FEDERAL DE MINIMIS INDIRECT COST RATE

Federal regulations under 2 CFR Part 200 permit non-federal entities that do not have a negotiated
indirect cost rate to elect to use a de minimis indirect cost rate. For federal awards issued prior to
October 1, 2024, the allowable de minimis rate is 10 percent of modified total direct costs (MTDC). For
federal awards issued on or after October 1, 2024, the allowable de minimis rate increases to up to 15
percent of MTDC. PacMtn has not elected to use the de minimis indirect cost rate for any federal
awards.

NOTE 3 - INDIRECT COST RATE

PacMtn allocates indirect costs to programs each month based on each program’s proportion of total
direct labor costs incurred during that month. For the year ended June 30, 2025, PacMtn allocated
$598,481 in indirect program costs and $260,910 in indirect administrative costs based on $2,720,676 in
total direct wages and benefits.

PacMtn has a provisional indirect cost rate of 35.74 percent, approved by the U.S. Department of Labor
for use during the fiscal year. The provisional rate is used for planning purposes, and indirect costs
charged to federal programs are based on actual indirect costs incurred. The approved provisional rate
is applied to total direct wages and benefits for awards to which the rate is authorized. PacMtn will
submit a final indirect cost rate proposal after year-end in accordance with 2 CFR 200.414(c)(1).

NOTE 4 - PROGRAM COSTS

The amounts shown as current year expenditures represent only the federal grant portion of the
program costs. Entire program costs, including PacMtn’s portion, are more than shown. Such
expenditures are recognized following the cost principles contained in 2 CFR Part 200, Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards, wherein
certain types of expenditures are not allowable or are limited as to reimbursement. PacMtn has
determined that it complied with all applicable cost principles for the federal awards presented.

NOTE 5 — FEDERAL AWARD CLASSIFICATION

Federal awards are classified for reporting purposes in accordance with 2 CFR Part 200 and the Office of
Management and Budget’s Compliance Supplement. Federal awards are grouped into clusters of
programs when such programs share common compliance requirements. All other federal awards that
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are not part of a cluster or identified as program-specific awards are reported as general awards (non-
cluster awards).

For the year ended June 30, 2025, PacMtn administered the following federal award groupings:
e WIOA Cluster: CFDA 17.258, 17.259, 17.278

e National Dislocated Worker Grant (NDWG) Cluster: CFDA 17.277

e ARPA Cluster: CFDA 21.027

e General Award: Reintegration of Ex-Offenders (REO), CFDA 17.270

o CFDA 17.270 is not identified as part of any federal cluster in the OMB Compliance
Supplement and is therefore classified as a general award.

PacMtn had no program-specific awards during the year.
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PACMTN | DEVELOPMENT

CORRECTIVE ACTION PLAN FOR FINDINGS REPORTED UNDER
UNIFORM GUIDANCE

Pacific Mountain Workforce Development Council
July 1, 2024 through June 30, 2025

This schedule presents the corrective action planned by the Council for findings reported in this
report in accordance with Title 2 U.S. Code of Federal Regulations (CFR) Part 200, Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards
(Uniform Guidance).

Finding ref Finding caption:
number: The Council did not have adequate internal controls ensuring accurate
2025-001 reporting of its financial statements.

Name, address, and telephone of Council contact person:
Melody Pajaro, Finance Director

201 5th Avenue SW

Olympia, WA 98501

(206) 910-3174

Corrective action the auditee plans to take in response to the finding:

Pacific Mountain Workforce Development Council concurs with the finding and has already
corrected the significant financial statement errors identified during the audit. To prevent
similar issues in future reporting periods, the Council will strengthen its year-end financial
reporting controls as follows:

1. Formalize year-end financial statement procedures. Management will implement a
documented closing and financial statement preparation checklist that includes review of new
or unusual transactions, balance sheet classifications, note disclosures, and government-wide
net position classifications.

2. Document technical accounting conclusions. The Council will require written GAAP and
BARS analyses for nonroutine or complex transactions, including evaluation of whether
activity should be reported in governmental or fiduciary statements.

3. Strengthen Secondary Review for New GASB Implementation.

The Council will implement a secondary review process focused on the adoption and
application of new GASB standards. Prior to submission of the annual financial statements for

audit, an independent external reviewer and/or qualified external peer will perform a targeted
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review of financial statement presentation, note disclosures, and related schedules impacted
by new GASB requirements to ensure accuracy, completeness, and compliance with applicable
guidance.

4. Provide targeted training. Finance staff will complete training on governmental financial
reporting requirements, including GASB and BARS guidance applicable to new standards and
nonroutine transactions.

5. Monitor new standards and reporting changes. Management will maintain an annual
process to identify new GASB pronouncements and other reporting requirements, assess their
applicability, and incorporate needed changes into the Council’s year-end reporting process.
6. Maintain adequate staffing and oversight. The Council will continue to align finance staffing
and management oversight to support timely preparation, review, and correction of financial
reporting matters.

Anticipated date to complete the corrective action: June 30, 2026 and ongoing
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ABOUT THE STATE AUDITOR’S OFFICE

The State Auditor’s Office is established in the Washington State Constitution and is part of the
executive branch of state government. The State Auditor is elected by the people of Washington
and serves four-year terms.

We work with state agencies, local governments and the public to achieve our vision of increasing
trust in government by helping governments work better and deliver higher value.

In fulfilling our mission to provide citizens with independent and transparent examinations of how
state and local governments use public funds, we hold ourselves to those same standards by
continually improving our audit quality and operational efficiency, and by developing highly
engaged and committed employees.

As an agency, the State Auditor’s Office has the independence necessary to objectively perform
audits, attestation engagements and investigations. Our work is designed to comply with
professional standards as well as to satisfy the requirements of federal, state and local laws. The
Office also has an extensive quality control program and undergoes regular external peer review
to ensure our work meets the highest possible standards of accuracy, objectivity and clarity.

Our audits look at financial information and compliance with federal, state and local laws for all
local governments, including schools, and all state agencies, including institutions of higher
education. In addition, we conduct performance audits and cybersecurity audits of state agencies
and local governments, as well as state whistleblower, fraud and citizen hotline investigations.

The results of our work are available to everyone through the more than 2,000 reports we publish
each year on our website, www.sao.wa.gov. Additionally, we share regular news and other
information via an email subscription service and social media channels.

We take our role as partners in accountability seriously. The Office provides training and technical
assistance to governments both directly and through partnerships with other governmental support
organizations.

Stay connected at sao.wa.gov Other ways to stay in touch
¢ Find your audit team e Main telephone:
e Request public records (564) 999-0950
e Search BARS Manuals (GAAP and . )
cash), and find reporting templates e Toll-free Citizen Hotline:

e [ earn about our training workshops (866) 902-3900

and on-demand videos

e FEmail:

e Discover which governments serve you
webmaster(@sao.wa.gov

— enter an address on our map
e Explore public financial data
with the Financial Intelligence Tool
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http://www.sao.wa.gov/
https://sao.wa.gov/about-audits/find-your-audit-team/
https://sao.wa.gov/about-public-records/
https://sao.wa.gov/bars-annual-filing/bars-gaap-manual/
https://sao.wa.gov/bars-annual-filing/bars-cash-manual/
https://sao.wa.gov/bars-annual-filing/bars-reporting-templates/
https://sao.wa.gov/bars-annual-filing/filing-training-and-workshops/
https://sao.wa.gov/improving-government/improvement-training-videos/
https://sao.wa.gov/reports-data/explore-governments-that-serve-you/
https://portal.sao.wa.gov/FIT/
mailto:webmaster@sao.wa.gov
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